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4 400. ELIGIBILITY FOR BENERTS- AND DISQUALIFICATION 
FROM BENEFITS 

The Federal acts contain no requirements conceming eligibility and 
disqualification provisions except the labor standard provisions (sec. 
440). Each State establishes its requirements which an unemployed 
worker must meet to receive unemployment insurance. All State laws 
provide tliat, to receive bene6ts, a claimant must be able to work and 
must be available for work, i.e., he must be in the labor force, and his 
unempioyment must be due to lack of work. He must also be free 
from disqualification for such acts as voluntary leaving without good 
cause, discharge for misconduct connected with the work, and refusal 
of suitable work. These eligibility and disqualification provisions de­
lineate the risk which the laws cover: the able-and-available tests as 
positive conditions for the receipt of benefits week by week, and the 
disqualifications as a negative expression of conditions under which 
benefits are denied. The purpose of these provisions is to limit pay­
ments to workers unemployed primarily as a result of economic causes. 
The eligibility and disqualification provisions apply only to claim­
ants who meet the qualifying wage and employment requirements dis­
cussed in section 310. 

In all States, claimants who are held ineligible for benefits because 
of inability to work, unavailability for work, or disqualification are 
entitled to a notice of determination and an appeal from the 
determination. 

405 Afofli'ty To Worlt 

The variations from State to State in the language setting forth tiie 
requirements conceming ability to work are minor. The addition of 
the words "physicaUy able" or "mentally and physically able" in a 
few State laws has had no significant influence on the benefit decisicms 
under the State laws. * One evidence of ability to work is the filing 
of claims and r^stration for work at a public employment office, 
required under all State laws. 

Several States (see Eligibility Table 1) have added a proviso that no 
claimant wlio has filed a claim and has registered for work shall be 
considered ineligible during un uninterrupted period of unemploy­
ment because of illness or disability, so long as no work which is suit­
able, but for the disability, is oft'ered and refused. Tn Massachusetts, 
tho period during which benelits will bo paid is limited to 2 weeks. 

^ Selected beneflt decisions under the State laws are published monthly by the 
Bureau of Employment Security in Benefit Series Servlee, Unemployment Insur­
ance, which may be purchased from the Superintendent of Documents, Goyern-
ment Printing Office, Washington, D.C, 20402, for $4 per year. 
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ELIGIBIUTY 

In Nevada, the proviso is effective only i f the claimant resides in that 
State. These provisions are not to be confused with the special pro­
grams in four States for temporary disability benefits. (See ch. 600.) 

410 Avoilobillty for Work 
"Available for work" is often translated to mean being ready, will­

ing, and able to work. Meeting the requirement of re^strati(m 
for work at a public employment office is considered as some evidence 
of availability. Nonavailability may be evidenced by substantial 
restrictions upon the kind or conditions of otherwise suitable work that 
a claimant can or will accept or by his refusal of a referral to suitable 
work made by the employment service or of an offer of suitable work 
made by an employer. A determination that a claimant is xmable to 
work or is unavailable for work applies to the time at which he is giv­
ing notice of unemployment or for the period for which he is claiming 
benefits. 

The availability-for-work provisions have become more varied than 
the ability-to-work provisions. Some States provide that a claiinant 
must be available for suitable work; othei-s incorporate tlie con­
cept of suitability for the individual claimant in terms of work in his 
usual occupation or for which he is reasonably fitted by training and 
experience (Eligibility Table 1). Delaware requires an involuntarily 
retired worker to be available only for work which is suitable for an 
individual of his age or physical condition; Connecticut specifies that 
women are not required to be available for work between the hours of 
1 a.m. and 6 a.m. (See sec. 440.01 for similar provision in Massa­
chusetts.) A male claimant in New Hampshire must be available on 
all the shifts or during the hours during which there is a labor market 
for the services he offers; a female claimant need not be available dur­
ing the third shift. 

Greorgia specifies the conditions under which individuals on vacation 
are deemed unavailable, and limits to 2 weeks in any calendar year the 
period of unavailability of individuals who are not paid while on a va­
cation provided in an employment contract or by. employer-established 
custom or policy. North Carolina considers as unavailable a claim­
ant whose unemployment is found to be due to vacation for a j^riod of 
2 weeks or less in a calendar year. 

In Nebraska and New Jersey no claimant is deemed unavailable for 
work solely because he is on vacation without pay i f the vacation is 
not the result of his own action as distinguished from any collective 
bargaining or other action beyond his individual control. Under 
New York law an agreement by an individual or his union or repre­
sentative to a shutdown for vacation purposes is not of itself consid­
ered a withdrawal from the labor market, or unavailability during the 
time of such vacation shutdown. Other provisions relating to eligi-
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bility during vacation periods—^although not specifically stated in 
terms of availability—are made in Virginia, where an individual is 
eligible for benefits only i f he is found not to be on a bona fide vacation 
and, in Washington, where i t is specifically provided that a cessa­
tion of operations by an employer for the purpose of granting vaca­
tions shall not be construed to be a voluntary quit or voluntary 
unemployment. 

Alabama, Michigan, and Ohio require thdt a claimant be available 
for work in a locality where his base-period wages were earned or in 
a locality where similar work is available or where suitable work is 
normally performed. Illinois considers an individual to be unavail­
able i f , after separation from his most recent work, lie moves to and 
remains in a locality where opportunities for work are substantially 
less favorable than those in the locality he left. Arizona requires that 
an individual be, at the time he files a claim, a resident of Arizona or 
of another State or foreign country that has entered into reciprocal 
arrangements with the State. 

Michigan and West Virginia require that a claimant be available 
for full-time work. I n Wisconsin—where a claimant may be required 
at any time to seek work and to supply evidence of such search—tlie 
inability and unavailability provisions are in terms of weeks for which 
he is called upon by his current employer to return to work that is 
actually available and in terms of weeks of inability to work or un­
availability for work, i f his separation was caused by his physical 
inability to do his work or his unavailability for work. Oklahoma's 
requirement as to ability to work and availability for work is implied, 
rather than direct: the law states iliat mere registration and reporting 
at a local employment office is not conclusive evidence of ability to 
work, availability for work or willingness to work, and requires, 
where appropriate, an active search for work. 

415 Actively Seeking Work 
In luldition to registration for work at a local employment office, 

most Sfiitc hiws rt!<niirc 1 ha(, a clainiant bo ac(i\oiy .sool<ii|o; work oi" 
making a reasonable effort to obtain work. Tennessee specifically 
provides that an active or indei>endent search for work is not required 
as evidence of availability. 

The Oregon requirement is in terms of "actively seeking and unable 
to obtain suitable work." In Oklahoma, Pennsylvania, Vermont, 
Washington, and Wisconsin, the provision is not mandatory; the 
agency may require thai tlie claimant, in addition to registering for 
work, make other efforts to obtain suitable work and give evidence 
of such cft'oits. Michigan permits the Commission to waive the re­
quirement that an individual must .seek work, except in the case of 
a clainiant serving a disqualification, where i t tinds that suitable work 
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ELIGIBILITY 

is unavailable both in the locality where the individual resides and 
in those localities in which he has earned base-period credit weeks. 
The New Jersey law permits the director to modify the active search-
for-work requirement when, in his judgment, such modification is 
warranted by economic conditions. 

420 Availability During Training 

Special provisions relating to the availability of trainees and to 
the unavailability of students or of married or pregnant women are 
included in some State laws. The student, marital-obligation, and 
pregnancy provisions are discussed in sections 450.01-450.03 along 
with the special disqualification provisions included in other States 
for these groups. 

To assist claimants who are unable to find work—especially those 
long unemployed because their skills are no longer in demand as a 
result of technological changes in industrial production—^more than 
half the States have special provisions i-egarding availability for work 
during periods of training or retraining (JJligibiiity Table 1). Under 
these provisions an otherwise eligible claimant is deemed not unavail­
able while he is attending a training or retraining course approved or 
recommended by the employment socurity agency. In tlie District of 
Columbia, Michigan, and Missouri, ivn individual may be required to 
accept such training. 

Massachusetts and Michigan, in addition to providing regular bene­
fits while the claimant attends an industrial retraining or other voca­
tional training course, provide extended benefits equal to 18 times 
his weekly benefit rate (sec. IW5.03). Tlie California, Delaware, 
Hawaii, Illinois, Missouri, New Hanipshire, New York, and Ehode 
Island laws sjiecify in detail the conditions for approval of the train­
ing. Illinois and Tennessee liniit tiie payment of benelits during train­
ing to individuals who are not eligible for any training allowances. 
Califomia, Missouri, and Tenne.s.see suspend payments to an individ­
ual for any week with respect to whicli lie is entitled to receive retrain­
ing benefits as a result of the State's participation in a Federal 
program providing for the paynient of such benefits. 

Arkansas provides that an unemployed individuai in a short-term 
vocational training or retraining course supported by congressional 
appropriation to which he was referi-ed by the agency shall be consid­
ered available for work so long as lie does not refuse to apply for or 
accept, suitable work wlien directed. Ohio considers an individual 
available for work while attending a vocational training course ap-
]>roved by (he Ohio work training committee if the employment 
security agency recommends snch attendance; however, the claimant 
is required to seek and accept suitable work that will not ititerfere 
with the training. Maine and Vermont hold an individual available 
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for work i f he is engaged in a vocational training course approved by 
the -agency and maintained in whole or in part by a FedersJ, State, or 
other public agency. Alaska, California, Delaware, Maine, New 
Jersey, and Vermont do not disqualify an otherwise eligible claimant 
for refusing suitable employment if acceptance would require that he 
terminate the retraining course. 

North Dakota permits a finding of availability for work during a 
period of vocational training in a program maintained by a Federal, 
State, or other public agency; Pennsylvania, during attendance of a 
training or retraining course approved by the Department of Labor 
and Industry "as meeting a suitable and realistic employment or re­
employment objective of the employee"; and West Virginia, during 
training as part of an area vocational program, or similar program, 
which has as its object the training of unemployed individuals in 
new occupational skills. 

The District of Columbia law disqualifies an individual if he fails, 
without good cause, to accept an agency recommendation that he 
attend a vocational training or retraining course. Georgia disqualifies 
an individual who voluntarily terminates his training. Idaho and 
Utah, which have special provisions under which students are deemed 
ineligible for benefits, have modified these provisions to allow the 
payment of benefits to otherwise eligible individuals who are under­
going training approved or recommended by the employment security 
agency. 
425 Disqualificafion From Benefifs 

The major causes of disqualification from benefits are voluntary 
separation from work, discharge for misconduct, refusal of suitable 
work, and unemployment due to a labor dispute. The disqualifica­
tions imposed for these causes vary considerably among the States, 
They may include one or a combination of the foUowing: a postpone­
ment of benefits for some prescribed period, ordinarily in addition 
to the waiting period required of all claimants; a cancellation of 
benefit rights; or a reduction of benefits otherwise payable. Unlike 
the status of unavailability for work or inability to work, which is 
terminated as soon as the condition changes, disqualification means 
that benefits are dented for a definite period specified in the law, or 
set by the administrative agency within time limits specified in the 
law, or for the duration of the period of unemployment. Frequently 
the disqualification lasts for the duration of the benefit year or longer. 

The disqualification period is usually for the week of the disquali­
fying act and a specified ntimber of consecutive calendar weeks fol­
lowing. Exceptions in which the weeks must be weeks following 
registration for work or meeting some other requirement are noted 
in Eligibility Tables 2, 3, and 4. The theory of a specified period of 
disqualification is that, after a time, the reason for a worker's continued 

E-r 
Rev. January 1968 



ELIGIBILITY 

unemployment is dne more to the general conditions of the labor market 
than to his disqualifying act. The time for which the disqualifying 
act is considered the reason for a worker's unemployment varies among 
the States and among the causes of disqualification. I t varies from 3 
weeks, in addition to the week of occurrence, in Puerto Kico to l-2f) 
weeks in Texas. In two Slates the maximum disqualification period 
for one or more causes may be as long as the maximum duration of 
benefits. 

A number of States have a difTerent theory for the period of dis­
qualification. Tliey disqualify for the duration of the unemployment 
or longer by requiring a specified amount of work or wages to requal­
i f y or by canceling a disqualified worker's wage credits. These States 
are shown in Eligihility Tables 2, 3, and 4. Tlie provisions will l)e 
discussed in consideration of the di.squalifications for eanh cause. 

Instead of the usual type of disqualification provisions, Colorado 
l>ays or denies benefits under a system of awards. A " f u l l award"— 
i.e., no disqualification—is made i f the worker is laid off for lack of 
work or his separation is due to one of several situations described in 
detail in the law. F i f ty percent of the fu l l award (one-half of the 
weekly benefit aniount and one-half of potential benefits in fhe benefit 
year) is made i f the claimant was discharged or quit work under spec­
ified circumstances in which, presumably, both employer and worker 
.sliared responsibility for tlu; work separation. Ff the separation is 
the second consecutive such separation since the beginning of the ba,se 
period, no award is made. The law also lists in detail 23 conditions 
under whicli a worker niiglit be separated from work and wliich would 
require a determination of "no award"—that is, all wâ ê credits prior 
to the condition are canceled; no ba.se period, benefit year, or valid 
claim may he established on such wages: and any ba.se periotl, l>enefit 
year, or valid claim previously established is invalidated. 

Similarly, a system of "special awards," prescriiiing conditions under 
wiiich a " f u l l " or "no" award is made, appeal's in the Colorado law, 
ai>plicabie to separations l)ecause of pregnancy, family obligations, 
or return to school and, by regulation, to other conditions reflecting 
aseparatiou from active attuchnieut to the labor force. (See Eligibil-
i ly Tablo (>.) Finally, under a provision i'or "opt ional awards" supple­
mented by regulation, the employnient security agency may grant, one 
of tho four foregoing types of awards For scpnrations arising from a 
sjwcified list of situations, as well as other situations not specifically 
covered under the oilier award provisions. 

In less than half the States the disqualifications imposed for all three 
major causes—volnntary leaving, discharge for misi'onduct, and re­
fusal of suitable work—are lhe .same. In Stales with provisions of 
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different severity for the different causes, discharge for misconduct is 
most often the cause with the heaviest penalty. 
• The provisions for postponement of benefits and cancellation of bene­
fits must be considered together to understand the full effect of dis­
qualification. Disqualification for the duration of the unemployment 
may be a slight or a severe penalty for an individual claimant, depend­
ing upon the duration of his unemployment which, in turn, depends 
largely upon the general condition of the labor market. When cancel­
lation of the benefit rights based on the work left is added, the severity 
of the disqualification depends mainly upon the duration of the work 
left and the presence or absence of other wage credits. Disqualification 
for the duration of the unemployment and cancellation of all prior 
wage credits tend to put the claimant out of the system. I f the wage 
credits canceled extend beyond the base period for the current benefit 
year, cancellation extends into a second benefit year immediately fol­
lowing. 

In Colorado and Michigan, where cancellation of wage credits may 
deny all benefits for the remainder of t-he benefit year, the claimant 
may become eligible again for benefits without waiting for his benefit 
year to expire. See Benefit Table 1, footnote 5, for provisions for can­
cellation of the current benefit year. Although this provision permits a 
claimant to establish a new benefit year and draw benefits sooner than 
he otherwise could, he would be eligible in the new benefit year gen­
erally for a lower weekly benefit or shorter duration, or both, because 
part of the eamings in the period covered by the new base period 
would already have been canceled or used for computing benefits in 
the canceled benefit year. 

430 Disqualification for Voluntarily Leoving Work 

In a system of benefits designed to compensate wage loss due to lack 
of work, voluntarily leaving work without good cause is an obvious 
reason for disqualification from benefits. All States have such a 
disqualification provision. 

In most States disqualification is based on the circumstances of 
separation from the m-ost recen-t employment. Laws of these States 
condition the disqualification in such terms as [ i f he] "has left his m-ost 
recent work voluntarily without good cause" or provide that the indi­
vidual will be "disqualified for the week in which he has left work 
voluntarily without good cause, i f so found by the commission, and 
for the [specified number of] weeks which immediately follow such 
week." Most States with the latter provision interpret it so that any 
bona fide employment in the period specified terminates the disqualifi­
cation, but some States interpret the provision to continue the 
disqualification until the end of the period specified, regardless of 
intervening employment. 
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In a few States the agency looks to the causes of all separations 
within a specified period. (See footnote 4, Eligibility Table 2.) Mich­
igan and Wisconsin, which compute benefits separately for each em­
ployer to be charged, consider the reason for separation from each 
employer when his account becomes chargeable. 

430.01 Good cause for vohmtary leering.—In all States a worker 
who leaves his work voluntarily must have good cause {in Connecticut, 
"sufficient cause"; in Ohio, "just cause"; and in Pennsylvania, "cause 
of a necessitous and compelling nature") i f he is not to be disqualified. 

In many States, good cause for leaving work appeai-s in the law as a 
general term, not explicitly restricted to good cause related to the 
employment, thus permitting interpretation to include good personal 
cause. However, in a few of these States, it has been interpreted in 
the restrictive sense. 

Several States, where the disqualification for leaving work is in 
terms of general good cause, also specify various circumstances relat­
ing to work separations that, by statute, require a determination that 
the worker left with good cause. In Califomia and Indiana separa­
tions are held to be with good cause if employment is terminated under 
a compulsory retirement provision of a collective-bargaining agree­
ment; in Massachusetts, i f the claimant was required to retire under a 
pension plan, notwithstanding his prior assent to the establishment of 
the program; and in Rhode Island, if he leaves work pursuant to a 
public or private plan providing for retirement, i f he is otherwise 
eligible. New York provides that voluntary leaving is not in itself 
disqualifying if circumstances developed in the coui'se of employment 
that would have justified the claimant in refusing such employment in 
the first place. 

A few States—in addition to those where goo<l cause is restrictexl 
to that attributable to the employer (see below)—specify that no 
disqualification shall be imposed if the claimant left, work to accept 
other work or to enter the Armed Forces of the TTnited States: In 
Massachusetts, i f he left in gwid faith to accept new, permanent ful l-
time work, from which he was subsequently separated for good cause 
attributable to the employing unit; in Wyoming, if he left for the sole 
purpose of accepting better einployment, in which he remained»con-
tinuously for at least 12 weeks; and in Ohio, if (lie separation was for 
the purpose of entering the Armed Forces and induction or applica­
tion to enter occurred within 30 days after the separation. 

Tn many States (Eligibility Table 2) g(K)d cause is specifically rc-
stricletl to goo<l cause (;oiiiiected with the work or attributable to the 
employer, or, in West Virginia, involving fault, on the part of the 
employer, (oonneeticut, Florida, Louisiana, antl Montana disqualify 
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persons who "left" work aJid do not specafj' "voluntary" leaving. Most 
of these States modify, in one or more respects, the requirement ttia^ 
the claimant foe disqualified i f the separation was without good cause 
attributable to the employer or to the employment. 

The most common exceptions are tihose provided for sefpararf;ions be-
cau^ of the claimant's illness ̂  and those for the purpose of accepting 
other work.̂  The provisions relating to illness, injury, or disability 
usually state the requirements that the claimant must meet in regard 
to submitting a doctor's certificate, notifying the employer, returning 
to work upon recovery, and making reasonable efforts to preserve job 
rights. Exceptions are also made, under specified conditions, in Ar­
kansas for separations for compelling personal reasons, and, in Colo­
rado, Iowa, and Wisconsin for compelling reasons including illness of 
a spouse, dependent child, or other members of the immediate famUy. 

The exceptions concerning separations to accept other work usuaUy 
require that the new work be "better" than the work left and that the 
claimant shall have remained in such work for a specified period. I n 
Georgia, the provision is applied at the discretion of the agency; in 
Alabama it is applicable only i f the individual's subsequent separation 
from the new work is with good cause attributable to the employer or 
is due to lack of work; and in Indiana, only i f the individual's subse­
quent unemployment is under nondisqualifying circumstances. 

Alabama, Connecticut, Iowa, and Missouri make an exception i f an 
individual, on layoff from his regulai" employer, quits other work to 
return to his regular employment; in Alabama if he returns to employ­
ment in which he had prior existing statutory or contractual seniority 
or recall rights; in Michigan i f he leaves his work to accept perma­
nent full-time work with another eraployer and performs services for 
such employer, or leaves to accept a recall from a former employer, he 
is not subject to disqualification; and in Indiana his canceled benefit 
rights will be restored if he leaves to accept better permanent fuU-time 
work, works at least 10 weeks in such new job, and becomes unem­
ployed under nondisqualifying eircumstance-s. Exceptions are also 
made in Connecticut i f a claimant leaves work to return to his regular 
apprenticeable trade or if he leaves work solely by reason of govern­
mental regulation or statute; in Ohio if the leaving is to accept a recall 
from a prior employer or to accept other covered work within 7 days 
if he works at least three weeks and earns the less of iy2 times his 
average weekly wage or $180 in such work. 

'AlalMima, Arkansas, Oolorado, Delaware, Florida, Indiana, Iowa, Maino, 
Minnesota, Tennessee, and •Wisconsin. 

'Alabama, Colomdo, Oonnecticii-t, Georgia, ladiana, Iowa, Michigan, Minne­
sota, Missouri, and Wiseonain. 
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New Hampshire allows benefits i f an individual, not under disquali­
fication, accepts work that would not have been suitable and termi­
nates such employment within 4 weeks. In Tennessee, i f he left work 
in good faith to join the armed forces, he is not disqualified. 

430.02 Period of disquaUfication.—In some States the disqualifica­
tion for voluntary leaving is a fixed number of weeks; the longest 
period in any one of these States is 13 weeks (Eligibility Table 2). 
Other States have a variable disqualification; the maximum period 
under these provisions is 26 weeks in Texas. In the remaining States 
the disqualification is for the duration of the individual's unemploy­
ment—in most of these States, until he is again employed and earns a 
specified amount of wages. 

430.03 Cancellation of benefit rights.—In many States, in addition 
to the postponement of benefits, benefit rights are canceled or reduced, 
usually equal in extent to the weeks of benefit postponement imposed. 
In five of these States, the disqualification may mean the IOEK of all 
benefit rights until the worker earns in subsequent employment suffi­
cient wages fco meet the qualifying requirement to establish a benefit 
year. In Colorado, under the "no-award" provision, all wages earned 
prior to the separation from work are canceled for all purposes.* I f 
the claimant is disqualified under conditions indicating that he con­
tributed to, but was not wholly responsible for, incompatibility with 
a supervisor or fellow employees, a "fifty percent of a full award" is 
required, under which he would i-eceive one-half of the award to which 
he would otherwise Iiave been entitled. In Wyoming, the individual 
disqualified for voluntary leaving without good cause forfeits all 
accrued benefits. 

In Alabama and Iowa benefits based upon the employment which 
the worker left are canceled; if the worker had no other anployers 
after the beginning of the 'base period, this cantscllation would resalt 
in disqualification not only for the duration of the unemjiloyment but 
also for the remainder of the benefit year and until the worker had 
enough sufeequent employment to qualify for a second benefit year. 
However, i f he had had other basc-peiiod employere, he might be 
eligible without delay for benefit-s based on his wages with them. In 
Wisconsin, where benefits are computed separately for each employer 
in inverse chronological order, all benefit rights earned with the eni­
ployer concemed in the deliermination are civnceled in cases of volun­
tary lesxving witliout good cause. In addition, Wisconsin postpones 
for 4 weeks benefit rights eamed with earlier employers. 

430.04 Relation to availability provisions.—A claimant who is not 
disqualified for leaving work voluut/nrily because he left with good 

* In Colorado if all tvage crwlits have heen (SJnceled, the claimant may hiwome 
eligible again without wailing for his beneflt year to expire. (Seesec. 425.) 
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cause is not necessarily eligible to receive benefits. I f he left because 
of illness or to take care of illness in the family, he may not be able to 
work or be available for work. In most States his ineligibility for 
benefits would extend only until he was able to work or was available 
for work, rather than for the fixed period of disqualification for volun­
tary leaving. 

435 Dischorge for Misconduct Connected With the Work 

The provisions for disqualification for discharge for misconduct fol­
low a pattem similar but not identical to that for voluntary leaving. 
There is more tendency to provide disqualification for a variable num­
ber of weeks "according to the serioiisness of the misconduct." In 
addition, 23 States provide for heavier disqualification in the case of 
discharge for a dishonest or a criminal act, or other acts of aggravated 
misconduct. 

Some of the State laws define misconduct in the law in such terms as 
"willful misconduct" (Connecticut, Maine, and Pennsylvania); "de­
liberate misconduct in willful disregard of the employing unit's inter­
est" (Massachusetts); and "failure to obey orders, rules or instructions 
or the failure to discharge the duties for which he was employed" 
(Georgia). Kentucky provides that "legitimate activity in connec­
tion with labor organizations or failure to join a company union shall 
not be construed as misconduct." Detailed interpretations of what 
constitutes misconduct have been developed in each State's benefit 
decisions. 

Disqualification for discharge for misconduct, as that for voluntary 
leaving, is usually based on the cireumstances of separation from the 
most recent employment. However, as indicated in Eligibility Table 
3, footnote 3, in seven States the statute requires consideration of the 
reasons for separation from employment other than the most recent. 
In New York and Ohio, the disqualification is applicable to any sep­
aration within the base period for a felony or dishonesty in connection 
w i t h the w o r k . 

435.01 Period of disqu-olification.—Twenty-three States have a 
variable disqualification for discharge for misconduct (Eligibility 
Table 3). In some, the range is sniall, e.g., the week of occurrence 
plus 3 to 6 weeks in Alabama and 3 to 7 weeks in Nebraska; in some 
States the range is large, e.g., 7 to 24 weeks in South Dakota and 1 to 
26 weeks in Te.xas. Fifteen States provide flat disqualification, and 
19 States disqualify for the duration of the unemployment or longer. 
{Florida, Illinois, Maine, Maryland, and Oregon are included twice 
in the foregoing count; see footnote 2, Eligibility Table 3.) Fifteen 
States cancel all or some of the claimant's benefit rights. 

Seventeen States provide for disqualification for disciplinary sus­
pensions as well as for discharge for misconduct. Eight Statea provide 
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the same disqualification for both causes (footnote 1, Eligibility Table 
H). I n the other nine States the disqualification difi'ers as indicated 
in footnote?, Eligibility Table 3. 

435.02 Disqualification for gross inisconduct.—Twenty-three States 
provide heavier disqualifications for what may be called gross mis­
conduct. These disqualifications are shown in italic in Eligibility 
Table 3. I n 3 of the States, the disqualification runs for 1 year; in G 
States, for the dunition of the individual's unemployment; and in 14 
States, wage credits are canceled in whole or in part, on a mandatory 
or optional basis. 

The conditions specified for imposing the disqualification for dis­
charge for gross misconduct are in such terms as: discharge for dis­
honesty or an act constituting a crime or a felony in connection with 
the claimant's work, i f he is convicted or signs a statement admitting 
the act (Illinois, Indiana, Montana, New York, North Carolina, Ohio, 
Oregon, and ITtah) ; conviction of a felony or misdemeanor in con­
nection with the work (Maine) ; discharge for a dishonest or criminal 
act in connection with the work (Alabama and Kentucky) ; gross or 
aggravated misconduct connected with the work (Maryland, Missourij 
South Carolina, Tennessee, and West Virginia) ; discharge for dis­
honesty, intoxication, or wi l l fu l violation of safety rules (Arkansas) ; 
gross, flagrjint, wi l l fu l , or (fnlauful misconduct (Nebraska); assault, 
theft or sabotage (Michigan); misconduct that has impaired the 
rights, property, or reputation of a base-period employer (Ijouisiana); 
assault, battery, theft of $50 or more, commission of an immoral act or 
ilcstruction of iiroperty (Minnesota); intentional, u i l l f u l , or wanton 
disregard o! the employer's interest (Kansas); and discharge for 
ai-son, sabotage, feJoiiy, or dishonesty coniuictwl with the work (New 
Iliuiipshiie). Addilional disqujiliHcations are provided in Kansas 
and N<!w Hampshine (fordetai l^ see footnote f), Eligibility Table 3). 
440 Disqualification for a Refusal of Suitable Work 

Disqualifhiation for a refusal of work is provided in all State laws, 
with diverse provisions concerning the exient of the disqualification 
imposed, smaller diiferences in the fa(;f(>rs (o be considered in deter-
jnining whether work is suitable or the worker has gwd cause fnr 
refusing i t ; and practically identical statements concerning the con­
ditions under which "new work" may he refused without disqualillca­
tion. To protect labor standards, the Federal iriieniploynient Tax 
.Act provides that no State law will be approved, so Dial employers 
may credit their State coniribnlions against the Federal lax, unless 
Ihe Slate law provides that— 

Compensat ion shall not he denieil in such Stale lo any otherwise elisibl^ 
individual for reftisitiff to flc<'e[it new work iiiider anj- of (he fnUow'iu^ comli-
Mons: (A) I f the iMwltion nffored is vnmnt dno direclly to a wlrlke. lockout, nr 
other IHIHM- dis[»ute; (R) if the W«KC.I. hours, or other cimditions of the work 
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offered are substantially less favorable to the individual than thoae prevailing 
for similar work ia the locality; (C) i f as a condition of being employed the 
individual would be required to join a company union or to resign from or 
refrain from joining any bona flde laljor organization. 

The disqualification for refusal of suitable work is usually imposed 
for a failure, without good cause, to apply for available suitable work 
when so directed by the employment office or to accept suitable work 
when oflfered. Some States add "to return to customary self-em­
ployment." 

The special provisions in some State laws on the availability for 
work of individuals while undergoing vocational training or retraining 
present a question of eligibility for benefits in the event trainees refuse 
an offer of suitable work that would interfere with the completion of 
training to which they had been referred by the employment security 
agency. Alaska, California, Delaware, Maine, New Jersey, and Ver­
mont do not disquaUfy an otherwise eUgible claimant for refusing 
suitable work under these conditions; Arkansas requires that trainees 
apply for and accept suitable work when directed; and Ohio requires 
that they seek and accept suitable work that will not interfere with the 
training. (See sec. 420.) 

440.01 Criteria for suitable work.—In addition to the mandatory 
minimum standards, most State laws list certain criteria by which the 
suitability of a work ofTer is to be tested. The usual criteria are the 
degree of risk to a claimant's health, safety, and morals; his physical 
fitness and prior training, experience, and earnings; the length of his 
unemployment, and his prospects for securing local work in his cus­
tomary occupation; and the distance of the available work from his 
residence. These criteria are modified in some States to include other 
stipulations such as, for example: In California, that any work that 
meets the criteria is suitable i f the wages equal the claimant's weekly 
benefit amount; in Alabama and West Virginia, that no work is unsuit­
able because of distance i f it is in substantially the same locality as the 
claimant's last regular employment, which he left voluntarily without 
good cause connected with the employment; in Indiana, that work 
under substantially the same terms and conditions under which the 
claimant was employed by a base-period employer, which is within 
his prior training and experience and physical capacity to perform, 
is suitable work unlê ss he has made a bona fide chanj^ in residence 
which makes such offered work unsuitable to him because of the 
distance involved. Massachusetts deems work between the hours of 
11 p.m. and 6 a,m. not suitable for women. 

Delaware and New York make no reference to the suitability of 
work offered bnt provide for disqualification for refusals of work for 
which a claimant is reasonably fitted. Delaware, New York, and Ohio 
provide, in addition to the labor .standards required by the Federal law, 
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that no refusal to accept employment shall be disqualifying i f it is at 
an unreasonable distance from the claimant's residence or the expense 
of travel to and from work is substantially greater than that in his 
former employment, unless the expense is provided for. 

440.02 Period of disqualification.—Some States disqualify for a 
specified number of weeks (3 to 8) any claimants who refuse suitable 
work; others postpone benefits for a variable number of weeks, with 
the maximum ranging from 4 in Massachusetts to 16 in Kentucky. 
Almost half the States disqualify, for the duration of the unemploy­
ment or longer, claimants who refuse suitable work. Most of these 
specify an amount that the claimant must eam, or a period of time he 
must work to remove the disqualification. 

I n addition, some States reduce or cancel benefit rights when a dis­
qualification is imposed. A few of these States provide for reduction 
at the aigency's discretion. Colorado, Iowa, Nebraska, and Wyo­
ming cancel all benefit rights earned prior to a refusal; this has the 
efTect of disqualifying the claimant for the remainder of the current 
benefit year and until he earns sufficient wages to qualify in a sub­
sequent benefit year. 

The relationship between availability for work and refusal of suit­
able work was pointed out in the discussion of availability (sec. 410). 
The Wisconsin provisions for suitable work recognize this relationship 
by stating: " I f the commission determines that * * * a failure [to 
accept suitable work] has occurred with good cause, but that the em­
ployee is physically unable to work or substantially unavailable for 
work, he shall be ineligible for the week in which such failure oc­
curred and while such inability or unavailability continues." 

445 Labor Disputes 

TTnlike (he disquiilificutions for voluntary leaving, discharge for 
misconduct, und refusal of suitable work, the disqualifications for un-
emi)loyment due to a labor dispute do not in^ oh e a question of whether 
the nnemployment is incurred through fault on the part of the indi­
vidual worker. Instead, Ihey mark out an area that is excluded fi'om 
coverage. This exclusion rests iu part on an elTort to niaintain a 
neutral position in regard to the dispute and, in part, to avoid i>oten-
tially cosily drains on the unemployment funds. 

The principle of "neutrality" is reflected in the ty\ie of disqnalifica-
(ioii iinposed in all of Ihe State laws. The disqualification imposed 
is always a postponement of benefits and in no instance involves re­
duction or cancellation of benefit righls. Inherently, iu alinosl all 
States, the period is indefinite and geared to the conliiiuatiou of the 
dispute-iiiduce<l stoppage or to the progress of the dispute. 
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445.01 Definition of labor dispute.—Except for Alabama and Min­
nesota, no State defines labor dispute. The laws use different terms; 
for example, "labor dispute," "trade dispute," "strilw," "strike and 
lockout," or "strike or other bona fide labor dispute." Some States 
exclude lockouts, presumably to avoid penalizing workers for the em­
ployer's action; several States exclude disputes due to the employer's 
failure to conform to the provisions of a labor contract; and a few 
States, those due to employer's failure to conform to any law of the 
United States or the State on such matters as wages, hours, working 
conditions, or collective bargaining, or disputes where the employees 
are protesting substandard working conditions (EligibiUty Table 5). 

445.02 Location of the dispute.—Usually a worker is not disquali­
fied unless the labor dispute is in the establishment in which he was 
last employed, Idaho omits (his provision; North Carolina, Oregon, 
Texas, and Virginia include a dispute at any other pz-emise which 
the employer operates if iho dispute makes it impossible for him to 
conduct work normally in the estiiblisliment in wiiich there is no labor 
dispute. Michigan includes a dispute at any establishment within the 
United States functionally integrated with the striking establishment 
or owned by the same employing unit. Ohio includes disputes at any 
factory, establishment, or other premise located in tho United States 
and owned or operated by Ihe employer. 

445.03 Period of disqu-alifieatioTi.—In most States the period of 
disqualification ends whenever the "stoppage of work because of a 
labor dispute" comes to an end or the stoppage ceases to lie due to the 
labor dispute. In other Stales, disqualifications last while the labor 
dispute is in "active progress," and in Arizona, Connecticut, Idaho, 
and Ohio, while the workers' unemployment is due t.o a labor dispute 
(Eligibility Table 5). 

A few Stat^j laws allow individuals to tenninate a disqualification 
by showing that the labor dispute (or Ihe stopj)age of work) is no 
longer the cause of their unemployment. The Missouri law specifies 
that bona fide cmx>loymcnt of the claimant for at lesisl the major part 
of each of 2 weeks will terminate tho disquaUfication; and the New 
Hampshire law specifics that the disqualification will terminate 2 
weeks after the dispute is ended even though the stoppage of work con­
tinues. In contrast, the Arkansas, Colorado, and North Carolina laws 
extend the disqualification for a rca.sonablc period of time necessary 
for the establ isl unont to resume normal operations; und Michigan ex­
tends the period to shutdown and startup oi>erations. Under the 
Massaohusetts law a clainiant may receive benefits if, during a stop-
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page of work due to a labor dispute, he obtains employment with an­
other emi>loyer and earns wages of at least $900 (the amount of wages 
required to establish a benefit year); however, base-period wages 
earned with the employer involved in the dispute cannot be used for 
benefit payments while the stoppage of work continues. 

Only two States provide for a definite i>eriod of disriualification. In 
New York a worker who lost his employment because of a strike or 
lockout in the establishment where he was employed can accumulate 
"effective days" after the expiration of 7 weeks and the waiting 
period, or earlier i f the controversy is terminated earlier. I n Khode 
Island a worker who became unemployed because of a strike in the 
establishment in which he was employed is entitled to benefits for 
unemployment which continues after a 6-week disqualification period 
and a 1-week waiting period. I n addition to the usual labor dispute 
provision, Michigan, in a few specified cases, disqualifies for 6 weeks 
in eaeh of which the claimant must either eam remuneration in excess 
of $15 or meet the regular eligibility requirements, plus an equal re­
duction of benefits based on wages eamed with the employer involved. 

445.04 Exclusion of individual workers.—^Kentucky, Minnesota, 
Ehode Island, and Wisconsin l imit the disqualification to workers 
whom the dispute caused to lose or leave their employment. In Texas 
the unemployment must be due to the claimant's stoppage of work. 
Utah applies a disqualification only in case of a strike involving a 
claimant's grade, class, or group of workers i f one of the workers in the 
grade, class, or group fomented or was a party to the strike; i f the 
employer or his agent and any of Ms workers or their agents conspired 
fo foment the strike, no disquaUfication is applied. Massachusetts 
provides specifically that benefits wil l be paid to an otherwise eligible 
individual from his period of unemployment to the date a strike or 
lockout commenced, i f he becomes involuntarily unemployed during 
negotiations of a collective-bargaining contract; Minnesota provides 
than an individual is not disqualified i f he is dismissed during negotia­
tions prior to a strike; and Ohio provides that the labor dispute dis­
qualification wil l not apply i f the claimant is laid off for an indefinite 
period and not recalled to work prior to the dispute or was separated 
prior to (,he dispute for reasons other than the labor dispute, or i f he 
obtains a bona fide job with another employer while the dispute is still 
in progress. The other St,at*s provide that individual workers are 
excluded i f they and others of the same grade or class are not partici­
pating in the dispute, financing it , or directly interested in it, as indi­
cated in Eligibility Table 5. 
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450 Disquah'fication of Special Groups 

Under all State laws, students who are not available for work while 
attending school, women who are unable to work because of pregnancy, 
and women who quit their jobs because of marital obligations which 
make them unavailable for work would not qualify for benefits under 
the regular provisions conceming ability to work and availability for 
work. Also, under those laws that restrict good cause for voluntary 
leaving to that attributable to the employer or to the employment, 
workers who leave work to return to school or who become unemployed 
because of pregnancy or circumstances related to their family obUga­
tions are subject to disqualification under the voluntary-quit provi­
sion. (See EUgibility Table 2.) However, most States supplement 
their general able-and-available and disqualification provisions by the 
addition of one or more special provisions applicable to students, 
woraen unemployed because of pregnancy, or separated from work 
becaî e of family or marital obUgations. Most of these special pro­
visions restrict benefits more than the usual disqualification provisions.̂  

450.01 Pregnant women.—^Most States have special provisions for 
disquaUfication for imemployment due to pregnancy (Eligibility 
Tabie 6). In addition, Rhode Island provides by regulation that 
pregnancy create a presumption of inability to work from the time 
of entrance into the sixth month of pregnancy without regard to the 
reason for termination. 

Of the statutory provisions on pregnancy, some hold the woman 
unable to work and unavailable for work and the remainder disqualify 
her because slie left, work on account of her condition or because her 
unemi>loyment is due to pregnancy. In the restriction of benefit 
rights there is no distinction between the two types of provisions. 

Indiana denies benefits for the duration of unemployment due to 
pregnancy, and imposes a disqualificatiou for voluntary leaving if the 
claimant's separation wiis caused by pregnancy; Alaska, Arkansas, 
Colontdo, Cttnnccticut, Georgia, Mimiesota, New Hampshire, North 
Dakota, and West Virginia require employment subsBquonl lo termi­
nation of the pregnancy to reestablish benefit rights; the Connecticut 
earnings requirement is not applicable if the claimant applies without 
restriction for her former or for a comparable job with her last em­
ployer or if the child dies. Most States disqualify for the duration 
of tho unemployment due to pregnancy, but not less than a specified 
period before and after childbirth. The other States provide a sped-
fied period before and/or after childbirth, but of these, Nebraska, 
Pennsylvania, and Washington extend the jjcriod to tho duration of 
unemployment or longer i f the claimant voluntarily left work (Eligi-

' See text in sec. 430. 
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bility Table 6). I n Alabama the disqualification lasts for the 
duration of a leave of absence which was set in accordance with the 
claimant's request or a union contract and in Tennessee the disquali­
fication lasts for 21 days after the claimant retums to her former 
employer and offers evidence supported by medical proof that she has 
returned as soon as she was able. 

450.02 Individuals with marital obligations.—Of the States 
with a special provision for unemployment due to marital obligations, 
all except 5 ' provide for disqualification rather than a determination 
of unavaUabiUty. Generally, the disqualification is applicable only 
i f the individual lef t work voluntarily. 

The situations to wliich these provisions apply are stated in the law 
in terms of one or moro of the following causes of separation: leaving 
to marry; to move with spouse or family; because of marital, parental, 
filial, or domestic obUgations; and to perform duties of housewife 
(See footnote 2, EligibiUty Table 6). The disqualification or deter­
mination of unavailabiUty usually applies to the duration of the indi­
vidual's unemployment or longer. However, exceptions arc provided 
in Arkansas, California, Colonulo, Idaho, Illinois, Nevada, Oregon, 
Pemisylvania, and Utah. I n Hawaii proof of availabiUty for work 
may remove the disquaUfication. 

450.03 Students.—Five States^ exclude from coverage the j^ai't-
tiimo woi'k of students and most States exclude service i>erformed by 
students for educational institutions (Coverage Table 5). Many 
States have special provisions Umiting the benefit rights of students 
who have had covered employment. Eight States" disqualify fov vol­
untarily leaving work to attend school; in some of these States, the 
disqualification is for the duration of thu unemploynient-, vn others, 
during attendance at school or during the school term. 

Nine States "* disqualify clainiaaitB during stihool attendance and 
iu somo cases during vacation poriods; in Utah, the disqualification 
is not applicable i f the major portion of tho individual's base-period 
wages was earned while attending school. Indiana considers indi­
viduals attending school, college, hospital, or training schot>l as un­
available for worlc, but accepts as available students who attend night 
school or part-time school and those who work during ^'acation; more­
over, students who customarily work f u l l time are not wnsidercd 
unavailable whon imomployed. 

' Hawaii, Idalio, Ulinois. Nortli Dakota, and Oltinlioma. 
" Iowa, Mas.^acliiisetU, New Jersey, N'ew Yorlt, and Oliio. 
' Arltansas, Coinipctii.'Ulr, Kansas, Koiitiiflty. Montana, Nortli Dakota, Texa.s, and 

West Viiginia. 
"Idalio, Illinois, Montana, Nebra.ska. Nevada, Nortli Cnrolina, North Dakota, 

Utah, and Vermont 
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An exception is made to the student disqualifications in Arkansas, 
Idaho, Illinois, Nebraska, North Dakota, Utah, and West Virginia 
to permit the payment of benefits to individuals who are attending a 
training or retraining course approved or recommended by the em­
ployment security agency. (See EligibiUty Table 1 and sec. 420.) 

In Michigan, Pennsylvania, South Dakota, Vermont, and Wiscon­
sin, benefits are not paya;ble on wages earned while an individual 
was a student̂  with some variations and exceptions. In Wisconsin, 
in addition to the restrictions on eaming oredit weeks, students who 
work only part time and during vacations are not eUgible for benefits 
based on other work. 

455 Disquoiificotion for Fraudulent Misrepresentation To Obtain 
Benefits 

All States except Iowa have special disqualifications covering 
fraudulent misrepresentation to obtain or increase benefits (EUgibiUty 
Table 8). Th^e disqualifications from benefits are administrative 
penalties. In addition, the State laws contain provisions for (a) the 
repayment of benefits paid as tho result of fraudulent claims or their 
deduction from potential future benefits, and (6) fines and impris­
onment for wilfully or intentionally misropresenting or (concealing 
facts which are material to a determination concerning the individ­
ual's entitlement to benefi ts. 

455.01 Recovery provisions.—^AU State laws make provision for 
the recovery, by the State agency, of benefits paid to individuals who 
are later found not to be entitled to them. A few States provide that, 
i f the overpayment is without fault on the individual's part, he is 
not Uable to repay the amount, but i t may, at the discretion of the 
agency, be deducted from future benefits. Some States limit the 
period withui which recovery may be required—1 year in Connectiout, 
Florida, and Nevada; 2 years in North Dakota; 3 years in Indiana; 
and 4 years in New Jersey.- Twelve Staftes" provide that, in the 
absence of fraud, misrepresentation, or nondisclosure, the individual 
shall not be liable for the amount of overpayment received without 
fault on his part where the recovery thereof would defeat the purpose 
of the act and be against equity and good conscience. 

In many States the recovery of benelits paid as the result of fraud 
on the part of the recipient is made under the general i-ecovery provi­
sion. Twenty-three statos " have a provision that applies specifically 

" Arizona, Arkansas, Califomia, District of Columbia, Florida, Hawaii, Louisi­
ana, Ma^achusetts, Nevada, North Dakota, Wa.siiington, and Wyoming. 

"Arizona, Arltansas, Delaware, Dtstriet of Colnmbia, Florida, Hawaii, In­
diana, Louisiana, Maiue, Miehigan, Minneaota, Missouri, Nebraska, New Hamp­
shire, New York, Ohio, Oltlahoma, Oregon, Utah, Vermout, Washington, Wiscon­
sin, and Wyoming. 
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to benefit payments received as the result of fraudulent misrepresenta­
tion. AH but a few States provide alternative methods for recovery of 
benefits fraudulently received; the recipient may fae required to repay 
the amomits in cash or to have them offset against future benefits 
payable to him. New York provides that a claimant shall refund all 
moneys received because of misrepresentation; and Alabama, for with­
holding future benefits until the amount due is offset. In Texas and 
Wisconsin the commission may by civil action recover any benefits 
obtained through misrepresentation. 

455.02 Criminal penalties.—Four State laws (CaUfornia, Minne­
sota, Teimessee, and Virginia) provide that any fraudulent misrep­
resentation or nondisclosure to obtain, increase, reduce, or defeat bene­
fit payments is a misdemeanor, punishable according to the State 
criminal law. Fraudulent misrepresentation or nondisclosure to ob­
tain or increase benefits is a misdemeanor under the Georgia law, a 
felony under the Idaho law, and larceny under the Puerto Rico law. 
The other States include in the law a provision for a fine (maximum 
$20 to $1,000) or imprisonment (maximum 30 days to 1 year), or both 
(Eligibihty Table 7). In many States the penalty on the employer is 
greater, in some cases considerably greater, than that applicable to the 
claimant. Usually the same penalty applies if the employer know­
ingly makes a false statement or fails to disclose a material fact to 
avoid becoming or remaining subject to the act or to avoid or reduce 
his contributions. New Jersey imposes a fine of $250 to $1,000 i f an 
employer files a fraudulent contribution report; and imposes the sjime 
fine if an employer aids or abets an individual in obtaining more bene­
fits than those which he is eaititled. A few States provide no specific 
penalty for fradulent misrepresentation or nondisclosure; in fcluse 
StAtes the general penalty is applicable. (See fw>tno(je 4, Kligibility 
Table 7.) The most frequent fine on the worker is $20-$50 and on the 
employer, $20-$200. 

455.03 Disqualifieation for misrepresentation.—Tho provisions for 
disqualification for fraudulent misrepresentation follow no general 
pattern. In most of the States which disqualify for fraud, an attempt 
to defraud is disqualifying, but in IlUnois there ia no administrativo 
disqualification unless benefits have been received as a result of the 
fraudulent act. In nine States there is a more severe disqualifica­
tion when the fraudulent act results in payment of benefits; in Cali­
fornia, Nevada, New Hampshire, Oregon, and Pennsylvania, when 
the claimant is convicted. 

Idaho, Kentucky, Louisiana, Maine, Maryland, Michigan, Ohio. Utah, and 
Vermont 
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I n Califomia any claimant convicted of misrepresentation under 
the penalty provisions is disqualified for 1 year. I n Rhode Island, 
Virginia, and Wyoming there is no disqualification unless the claimant 
has been convicted of fraud by a court of competent jurisdiction. On 
the other hand, in Hawaii, Puerto Rico, and Vermont a claimant is 
not subject to the administrative disqualification i f penal procedures 
have been undertaken; in Massachusetts, administrative disqualifica­
tion precludes initiation of penal procedures. 

Fifteen States include a statutory limitation on the period within 
which a disqualification for fraudulent misrepresentation may be 
imposed (footnote 3, Eligibility Table 8). The length of the period 
is nsually 2 years and, in six States, the period runs from the date 
of the offense to the filing of a claim for benefits. I n these States 
the disqualification can be imposed only i f the individual files a claim 
for benefits within 2 years after the date of the fraudulent act. I n 
Connecticut the disqualification may 'be imposed i f a claim is filed 
within 2 years after the discovery of the otfense. I n three States the 
disqualification may be imposed only i f the determination of fraud 
is made within 1 or 2 years after the date of the offense. 

I n many States the disqualification is, as would be expected, more 
severe than the ordinary disqualification provisions. I n 10 States the 
disqualification is for at least a year; in others it may last longer. 
Tlie provisions are difficult to compare because some disqualifications 
start, with the date of the fraudulent act, while others begin with the 
discovery of the act, the determination of fraud, the date on which 
I he individual is notified to repay the sum so received, or conviction by 
a court; somo begin with the filing of a first claim, while others are for 
weeks that would otherwise be compensable. Tlie disqualification 
provisions are, moreover, complicated by tie-in with recoupment pro­
visions and by retroactive impositions. 

As EUgibility Table 8 shows, the cancellation of wago credits in 
many States means the denial of benefits for the current benefit year 
or longer. A disquaUfication for a year nieans that wage credits wil l 
have expired, in whole or in part., depending on the end of the benefit 
year and the amount of wage credits accumulated for anothor benefit 
year before the fraudulent act, so that fulure benefits are reduced as 
i f there had been a provision for cancellation. In other States with 
discretionary provisions or shorter disqualification jjcriods, the same 
result will occur for some claimants. Altogether, niisrepreseniation 
involves cancellation or reduction of l)enefit rights in 32 States and 
may involve reduction of benefit rights for individual claimants in 14 
moro States. The disqualification for fraudulent misrepresentation 
nsually expires after a second benefit year, but in Califomia it may be 
imposed within 3 yeai's afler the determination is mailed or served; in 
Ohio, within 4 years after a finding of fraud; and in Washington, 
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within 2 years of such finding. I n 10 States " the agency may deny 
benefits until the benefits obtained through fraud are repaid. In 
Minnesota, i f benefits fraudulently obtained are not repaid within 20 
days from the. date of notice of finding of fraud, such amoimts are 
deducted irom future benefits in the current or any subsequent benefit 
year. I n Colorado, benefits are denied i f an individual's court, trial 
for commission of a fraudulent act is prevented by the inability of the 
court to estabUsh its jurisdiction over the individual. Such ineligibil­
ity begins with the discovery of the fraudulent act and continues until 
such time as the individual makes himself available to the court for 
trial. 

460 Disqualff/ing Income 

Practically all the State laws include a provision that a claimant is 
disqualified from benefits for any week during which he is receiving 
or is seeking benefits under any Federal or other State unemployment 
insurance law. A few States mention specifically benefits under the 
Federal Railroad Unemployment Insnrance Act. Under most of fhe 
l:iws, no disqualification is imposed i f i t is finally determined that the 
claimant is ineligible under the othor law. The intent is clear—lo 
pre,vent duplicate payment of benefits for tlie same week. I t should 
bo noted that such "disqualification" applies only tothe week in which 
or for which the other payment is received. 

Forty-six States have statutory provisions thai a claimant, is 
disqualified for any week during which ho receives or has received cer­
tain other types of remuneration such as wagers in liou of notice, dis­
missal wages, workmen's compensation for temporary pai tial disabil­
ity, primary insuranco benefit.s under old-age and survivoi-s insuranco, 
henefits under an employer's pension plan or under ii supplcinontal 
unemployment l>enefil plan. In many States i f tlie paymeuf. con-
corned is less than tho weekly benefil. the claimant receives Iho differ-
once; in other Stales no benefits are payable for a weok of snch 
paymonts regardless of (ho anioiiut of payment (Eligibility Table 0). 
A. few States provide for rounding tlio resultant bonofits, like pay­
menis for weeks of partial uneuiploynioul, to even riO-cont or dollar 
amounts. 

4(10.01 Wages in lieu of notice and- dismissal payments.—The IIIOHI-

froquont. provision for dis(|nalificiilion lor receipt of ofhor income is 
for wooks in which tho claimant is receiving wagos in lieu of notice 
(33 Slates). In 11 of those Stales the claimani. is totally disqualified 
for snch weeks; in 22, i f (he paynient is loss than the weekly l»oncli( 
amount, Ilio clainiant receives iho dill'eroiice. Sixfoeu Statos havo the 
same provision for receipt of dismissal |>uymonfs as ior receipt of 

'*Idaiu), illinoi.s, Kenlui;li.v, l<onisiaua, Maryland, Michigan. i\i;\v Hanipsliin!, 
Ori'gon, Ulah, aad Vermont. 
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wages in lieu of notice. The State laws use a variety of terms such 
as di^issail ailowances, dismissal payments, dimissal wages, separa­
tion aHowances, itermination allowanoes, severance payments, or eome 
combination of these terms. In many States all dismissal payments 
are included as wages for contribution purposes after Deceanber 31, 
1951, as they are under the Federal Unemployment Tax Act. Other 
States continue to define wages in accordance with the Federal Un­
employment Tax Act prior to the 1950 amendments so as to exclude 
from wages, dismissal payments which the employer is not legally 
required to make. To the extent that dismissal payments are included 
in taxable wages for contribution purposes, claimants receiving su<^ 
payments may be considered not unemployed, or not totally imem­
ployed, for the weeks concerned. Some States have so ruled in gen­
eral counsel opinions and benefit decisions. Indiana, Minnesota, and 
Pennsylvania specifically provide for deduction of dismissal payments 
whether or not legaUy required. However, under rulings in some 
States, claimants who received dismissal payments have been held to 
be unemployed because the payments were not made for the period 
following their separation from work but, instead, with respect to their 
prior service. 

460.02 Workmen ŝ compensation payments.—Nearly half the State 
laws list workmen's compensation under any State or Federal law as 
disquaUfying income. Some disqualify for the week concemed; the 
others consider workmen's compensation deductible income and reduce 
unemployment benefits payable by the amount of the workmen's com­
pensation payments. A few States reduce the unemployment benefit 
only i f the workmen's compensation payment is for temporary partial 
disabiUty, the type of workmen's compensation payment that a claim­
ant most likely could receive while certifying that he is able to work. 
The Alabama, Colorado, Coimecticut, Illinois, and Iowa laws state 
merely "temporary disability." The Georgia law specifies temporary 
partial or temporary tot^l disability. The Kansas provision specifies 
temporary total disability or permanent total disability, while the 
Massachusetts provision is in terms of partial or total disability but 
specifically excludes weekly payments received for dismemberment. 
The Florida, Louisiana, and Texas laws are in terms of temporary 
partial, temporary total, or total permanent disabiUty. The Minne-
S(^ law specifies any compensation for loss of wages under a work­
men's conipensation law; and Montana's provision is in terms of 
compensiition for distibility under (he workmen's compensation or 
occupational disease law of any Sfcivte. West Virginia's and Wiscon­
sin's provisions specify t«m|X)iary total disability. 
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460.03 Retirement payTnents.—Many States consider receipt of 
some type of "benefits under title I I of the Social Security Act or 
similar paymen'ts under any act of Congress" as disquaUfying. Except 
in Ohio, Oregon, and Pennsylvania, these States provide for paying the 
difference 'betf;ween the weekly benefit and the weekiy prorated old-age 
and survivors insurance payment (footnote 9, Eligibility Table 9). 
In a few States a deduction in the weekly benefit amount is made i f 
the individual is entitled to old-age and survivors insurance benefits 
even though he did not actually receive them. 

Most States list payments under an employer's pension plan. The 
provisions usually apply only to retirement plans, but Nebraska and 
South Dakota include also employers' payments in cases of disability. 
The laws specify that retirement payments aro deductible or dis­
qualifying when received imder a pension described in terms such 
as "sponsored by and participated in" by an employer, "pursuant to 
an employment contract or agreement," or "in which an employer 
has paid all or part of the cost." 

In many States the weokly benefit is reduced oniy i f the claimant re­
tired from the service of a base-period employer or i f a base-period 
or chargeable employer contributed to ihe financing of the plan under 
which the retirement payment is made. In general, the weekly un­
employment benefit is reduced by the amount of the monthly retire­
ment payment, prorated to the weeks covered by the payment; some 
States treat the prorated retirement payment as wages received in a 
weok of unemployement and apply the formula for payment of partial 
benefits. In Florida the weekly benefit is reduced by the amount of the 
retirement payment combined with old-age insurance bwiefits prorated 
to the number of weeks covered. In several States, only a portion of 
the retirement payment is deductible (footnote 5, Eligibility Table 9). 
Montana's pi-ovision on employer-financed pensions differs from'thoS6 
of other States hi that the deduction is made from the wage credits on 
which beneiits are based rather than from the weekly benefit payment. 
In this State the wage credits eamed from an employer by whom the 
claimant was retired -are not used in the computation of benefits due 
him after such reftirement, i f entitlement under the retirement plan 
is in exc^ of $100 per mou'tli. 

In Wisconsin a claimant is disqualified for weeks with respect to 
which he receives retirement payments under a group retirement sys­
tem to wliich any employing unit has contributed substantially or 
mider a govemment retirement system, including old-age insurance, 
if he left employment with the chargeable employer to retire before 
reaching the compulsory retirement age used by that employer; i f the 
claimant left or lost his employment at the compulsory retirement 
age, all but a specified portion of the weekly rate of 'the retiremeiJt 
payment is treated as wages (footnote 11, EUgibiUty Table 9). 

I 
I 
I 
I 
I 
I 
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Tn Maryland and Pennsylvania maximum benefits in a benefit year 
are reduced in the same manner as the weekly benefit payment. 

460.04 Supplemental unemployment payments.—A supplemental 
unemployment benefit plan is a system whereby, under a contract, 
payments are made from an employer-financed trust fund to his 
workers. The purpose is to provide the worker, while unemployed, 
with a combined unemployment insurance and supplemental unem­
ployment benefit payment amounting to a specified proportion of his 
weekly eamings while employed. There are two major types of 
such plans: 

(1) Those (of the Ford-Greneral Motors type) under which the 
worker has no vested interest and is eUgible for payments only i f he 
is laid off by the company; and (2) those under which the worker 
has a vested interest and may collect i f he is out of work for other 
reasons, such as illness or permanent separation. 

A l l States except New Hampshire, New Mexico, Puerto Rico, South 
Carolina, and South Dakota have taken action on the question of per­
mitting supplementation in regard to plans of the Ford-General Mo-
toi-s tyije. Of tho States that have taken action, all permit supple­
mentation without alUM;ting unemployment insui-ance paymonts. 

In 47 States permitting supplementation, an inlerprctativo ruling 
ivas made eithei" hy the attorney general (27 States) or by the einploy-
inont security agency (10 States) ; in Maine, sup]>lenioiitai ion is per-
iiiitte'd as a result of a Superior Court decision and, in Iho roniainiug 
!) States by anieiKhnent of Ihe unemiiloynieiit insiininco statutes. 

Some supplemental unemployment benefit plans of the Ford-
General Motors type provide for alternative payments or substitute 
private payments in a State in which a mling not permitting supple­
mentation is issued. These i>ayments may he made in amounts equal 
to three or four times the regular weekly private benefit after two or 
three weekly payments of State unemployment insurance benefits 
without supplementation; in lump sums when the layoff ends or 
the State benefits are exhausted (whichever is earlier); or through 
alternative payment arrangements (o be worked out, depending on 
the particular supplemental unemployment benefit plan. 

460.05 Relationship with otlier statutory provisien-s.—The six 
States which have no provision for any tyiie of disqualifying income 
and the much larger number which have only one or two types do not 
necessarily allow benefits to all claimants in receipt of t he types of pay­
ments concerned. When they do not. pay benefits to such ciaimants, 
they rely upon the general "able-and-available" provisions or the defi­
nition of unemployment. Some workors over 65 receiving primary 
insurance benefits undor old-age and survivors insuranco are able to 

"'Alaska, Ciilifoniia. ijolonulo. <;i'oi-;^i;i, Hawaii, liuliaa:!. Maryland, Ohio, 
and Vii-^jiuia. 

" Arizona, Hawaii, New Mexico, Puerto Rico, South CaroUna, and Waahington. 
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work and available for work and some are not. In the States without 
special provisions that such payments are disqualifying income, indi­
vidual decisions are made concerning the rights to benefits of claimants 
of retirement age. Many workers receiving workmen's compensation, 
other than those receiving weekly allowances for dismemberment, are 
not able to work in terms of the unemployment insurance law. How­
ever, receipt of workmen's compensation for injuries in employment 
does not automaticaUy disqualify an unemployed worker for unem­
ployment benefits. Many States consider that evidence of injury with 
loss of employment is relevant only as it serves notice that a condition 
of ineligibiUty may exist and that a claimant may not be able to work 
and may not be available for work. 

Ehgibihty Table 9 doea not include the provisions in several States 
listing vacation pay as disqualifying income because many o ther States 
con,sider workers receiving vacation pay as not eligible for benefits; 
several other States hold an individual efigible for benefits if he is on 
a vacation without pay through no fault of his own. In practically all 
States, as under the Federal Unemployment Tax Act, vacation pay 
is considered wages for contribution purposes—in a few States, in the 
statutory definition of wages; in others, in official explanations, general 
counsel or attorney general opinions, interpretations, regulations, or 
other publications of the State agency. Thus a claimant receiving 
vacation pay equal to his weekly benefit amount would, by definition, 
not be unemployed and would not be ehgible for benefits. Some of the 
explanations point out that vacation pay is considered wages because 
the employment relation is not discontinued, and others emphasize 
that a claimant on vacation is not available for work. Vacation pay­
ments made at the time of severance of the employment relationship, 
rather than during a regular vacation shutdown, are considered dis­
qualifying income in some States only if such payments are required 
under contract and are allocated to specified weeks; in other States 
such payments, made voluntarily or in accordance with a contract, 
are not considered disquaJifyihg income. 

In the States that permit a finding of availabiUty for work during 
periods of approved training or retrtUning (see Table ET-1), some 
claimants may be ehgible for State unemployment benefits and, at 
the same tirae, quaUfy for training payments under one of the Federal 
training programs established by Congress. Duphcate payments are 
not permitted under the State or Federal laws. However, the State 
benefit may be supplemented under the Manpower Development and 
Training Act if the allowance is greater than the State benefit. 

I 
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ET—1.-—Ability to work, availability for work, and seeking work requirements 

Stalo 

(I) 

Able to work and aviiilable for— 

Actively 
seeking 
work 

(30 States) 

(6) 

Special provisions for— 

Stalo 

(I) 

Work 
{35 States) 

(2) 

Suitable 
worfc 

(10 States) 

C3) 

Work tn 
mtial occu­
pation or 
for which 

reasonably 
fitted by 

prior 
training or 
ezpericRco 
(7 States) 

(4) 

Actively 
seeking 
work 

(30 States) 

(6) 

Illness or 
disability 

during 
unemploy­

mont ' 
(10 States) 

(6) 

Periods 0/ 
approved 
trainint; 

(27 Slates) 

(7) 

X ' 
X 3 X. X . 

Arizona X 
X . 

X X X . 
X . <Jatifoniia_ X a X 
X . 
X . 

X X 

X . 
X . 

Comiecticut X* X 
X * X X . X . 

X . DistrictofColiimbia _ X 
X . 
X . 

Florida X 

X . 
X . 

Qeorgia X 5 X " 

i 
X

X
X

X
 

Uawaii X X 

i 
X

X
X

X
 

X X X 

i 
X

X
X

X
 

Illinois 1 X ' X 

i 
X

X
X

X
 X X 

i 
X

X
X

X
 

lown X X 
Kansas X X 

X . X 
Ijouisiana X 

X X X. 

X . " 
X . 
X . 

Mary land _ X X 8 X 

X. 

X . " 
X . 
X . 

X . 

X. 

X . " 
X . 
X . x> X . . 

X. 

X . " 
X . 
X . 

X . X ' 

X. 

X . " 
X . 
X . 

Mississippi. X 
X . X X. 

Montoim X X X 
X. 

Noliraska X X . 
Novada X X " 

X . 

x* . X . 
X . X * X 
X . 
X . 

X . . . . X 

X . 
X . 

X ' X . 
X , . . 

X . 

Norlli Dakota X X X . 
X . X ' . X 
X . 
X . 

X 

X . 
X . 

Oregon XI 
X x» X . 

X . 
X . 

X 
X . 
X . 
X . Ktiodo Lsland X 

X . 
X . 
X . 

South Carolina xa 

X . 
X . 
X . 

X X V 
Texas 
Utah X . . X . 

X . Vermont X X *. X 
X . 
X . 

Virginia x» 
X 

X . 
X . 

X ' 
X 

x« X." WestVirgiuia 
X ' 
X 

x« X." 
Wisconsin. X 

X." 

Wyoming X 

(Footnotes on noxt page) 
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(FootnoteB for ET-1) 

< ClaimantB are not ineligible if unavailable because of illness or disability 
occurring ^ter filing claim and registering for work if no offer of work that would 
have been suitable at time of registration is refused after beginning of such disa­
bility; in Massachusetts provision is applicable for 3 weeks only in a benefit 
year; in Nevada, provision applies only to clainaants residing in the State. 

' In locality where base-period wages were earned or where suitable work may 
reasonably be expected to be available (Alabama), where the commission finds 
Buch work available (Michigan); where suitable work is normally performed 
(Ohio); where opportunities for work are substantially as favorable as those in the 
locality from which he has moved (Illinois). 

* Intrastate claimant not ineligible if unavailability is caused by noncommercial 
fishing or hunting necessary for survival if suitable work is not offered (Alaska); 
claimant not ineligible if unavailable 1 or 2 workdays due to death in immediate 
family or unlawful detention (California); claimant in county or city work relief 
program not unavailable solely for that reason (Oregon); unavailable if self-
employed with return or promise of return in excess of weekly benefit amount 
(South Carolina). For special provisions in Illinois, Indiana, Kentucky, Minne­
sota, and Washington, concerning benefits for claimants unable to work or 
unavailable for part of a week, see sec. 325. 

* Involuntarily retired individual eligible if available for work suitable in view 
of age, physical condition, and other circumstances (Delaware). Women not 
required to be availabte between 1 a.m. and 6 a.m. (Connecticut) and during 
third shift (New Hampshire). Male claimant in New Hampshire must be 
available for all shifts or for all hours during which tbere is a market for the 
services he offers. 

' Claimant deemed available while on involuntary vacation without pay 
(Nebraska and New Jersey); unavailable for 2 weeks or less in calendar year if 
unemployment is due to vacation (Georgia and North Carolina); eligible only if 
he is not on a bona fide vacation (Virginia). Vacation shutdown pursuant to 
agreement or union contract is not of itself a basis for ineligibility (New York 
and Washington). 

« And is bona fide in labor market (Georgia); not applicable to persons unem­
ployed because of plant shutdown of 3 weeks or less if conditions justify or to 
person 60 or over who has been furloughed and is subject to recall (Maryland). 

' Disqualification of 7 weeks imposed for failure to conduct an active search for 
work. 

8 Receipt of nonserviee connected total disability pension by veteran at age 65 
or more shall not of itaelf preclude ability to work. 

* Requirement not mandatory; see text. 
'"By attomey general's opinion. 
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(Footnotes fo r ET-2) 

^ I n States footnoted, see text f o r definitions of good cause and conditions 
fo r applying disqualification. 

' Good cause restricted to that connected wi th the work, attributable to the 
employer or involving fau l t on the part of the employer; in New Hampshire, 
by regulation. See text for exceptions in States footnoted. 

' Florida, Illinois, Maine, Maryland, and Oregon counted in 2 columns. In 
Florida, both the term and the duration-of-unemployment disqualifications 
are imposed. I n Illinois, claimant with wages in 3 or 4 quarters of base period 
is disqualified fo r 8 weeks or until he accepts bona fide work wi th wages equal 
to his weekly benefit amount, i f earlier; claimant wi th wages in 1 or 2 quar­
ters is disqualified unt i l he has 6 times weekly benefit amount in earnings 
subject to Federal Insurance Contributions Act. I n Maine disqualification is 
fo r 12 weeks or unt i l the claimant has earned wages of 8 x wba whichever 
occurs first. I n Maryland either disqualiflcation may be imposed, at discretion 
of agency. I n Oregon, disqualification may be satisfied i f claimant has, in 8 
weeks, registered for work, been able to and available for work, actively 
seeking and unable to obtain suitable work. 

* Disqualification is applicable to other than last separation, as indieated: 
f rom beginning of base period (Alabama, Colorado, Indiana, Iowa, Louisiana, 
and South Dakota); wi th in specified periods preceding a claim, 52 weeks 
(Georgia), 1 year (Missouri). I f last work was intermittent or temporary, 
disqualification may apply to separation last preceding such work (Ken­
tucky) . Reduction or forfei ture of benefits applicable to separations f rom 
any base-period employer (Indiana, Nebraska, and Wyoming). 

^ " W + " means week of occurrence plus indicated number of weeks follow­
ing. Disqualification period begins w i t h : week fo r which claimant first 
registers for work (California) ; week for which a claim is flled (Georgia, 
Illinois, Massachusetts, North Carolina, South Carolina, and Utah) ; week 
following filing of claim (Oklahoma, Texas, Vermont). Weeks of disqualifica­
tion must be: otherwise compensable weeks (South Dakota); weeks in which 
claimant is otherwise eligible or earns wages equal to his weekly benefit 
amount (Minnesota); weeks in which he meets able-and-available require­
ments (I l l inois) . Disqualification may run into next benefit year which be­
gins within 12 months after end of current year (North Carolina). 

" Figures show minimum employment or wages required to requalify for 
benefits. 

^ "Equal" indicates a reduction equal to the weekly benefit amount mult i­
plied by the number of weeks of disqualification or, in Nebraska, the number 
of weeks chargeable to employer involved, i f less. "Optional" indicates reduc­
tion at discretion of the agency. 

" I f the separating employer was the only base-period employer, canceUation 
results in disqualiflcation for at least the remainder of the beneflt year, 

" A l l prior wages canceled i f claimant le f t work under conditions specified 
fo r "no-award" determination or i f his leaving is second separation f rom 
work since beginning of base period that resulted in a 50-percent award; 
weekly benefit amount and total benefits i n benefit year reduced by half i f 
separation is under conditions requiring 50-pcrcent award. See text for f u r ­
ther details. 

"* Disqualified for duration of unemployment and unt i i claimant earns 8 
times weekly benefit, i f voluntarily retired (Kansas, Maine, and South 
Carolina), also i f retired as result of recognized employer policy (Maine), to 
receive pension (Georgia). Disqualified for W - f 4 i f individual le f t most 
recent work to enter sel f-em pi oyment (Nevada). Voluntary retiree disquali­
fied for the duration of his unemployment and unt i l he earns 30 times his 
weekly benefit amount (Connecticut). 

" Disqualification period reduced by number of weeks of new work subse­
quent to leaving (Massachusetts). I f amount potentially chargeable to em­
ployer is less than 4 times weekly benefit, disqualification may be reduced to 
the number of weeks represented by the potentially chargeable amount (South 
Dakota). Disqualified for 1-9 weeks i f health precludes discharge of duties of 
work l e f t (Vermont). I f claimant returns to employment before end of dis­
qualification period, remaining weeks are canceled and deduction for such 
weeks is recredited (North Carolina). Deduction recredited i f individual 
returns to covered employment for 30 days in benefit year (West Vi rg in ia ) . 
Benefit rights are not canceled i f claimant l e f t employment because he was 
transferred to work paying less than /̂̂  immediately preceding wage rate 
or i f he le f t to take other work; but, in latter situation, he is ineligible fo r 
benefits based on such employment until he has been employed in at least 7 
subsequent weeks (Wisconsin). Canceled-benefit rights restored i f claimant 
l e f t work to accept better permanent full- t ime work and worked at least 10 
weeks (Indiana). 

(Footnotes continued on next page) 
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^/'J'ln"*'? -iJl*" ^ "'^^.''^ claimant must either earn at least $15.01 or otherwise 
meet all ehgibihty requirements. 

" And earned wages equal to 3 times his average weekly wage or $360, whichever 
is less. 
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ET-3.—Dttqual iflcation for discharg* for mitconduct * 

State 

(I) 

Alabama 

Alaslca 
Arizona. 

Arkansas. 

California. 
Colorado.. 

Connecticut 
Delaware 
Diatrlct of Columbia. 
Florida 
G e o r ^ ' 
Hawaii 
Idaho 

Illinois. 

Indiana'. 

Iowa.-. 
Kansas. 

Keatacky. 

Lwilslana. 

Maine 

Maryland > 

Massachusetts >. 

MfcbtgSD 

Minneso ta_. 

Mississippi.. 

Misaouri i . . . 

Montana 

Nebraska. 

Nevada... 

New Hampshire r 

ET-6 

Benefits postponed * ' 

For flxed num­
ber of weelcs • 

(18 States) 

t2) 

w-l-6. 
'8« 

W+4. 

fW+6-

W-H2», 

W-l-6* 

li months. 

For variable 
number of 

weeks * 
(24 States) 

(3) 

W-f3- f l . 

W+4-1)-.-
W-|-1-12». 
6 - n 
w + 2 - 7 . . . . 

«-ia '-

W+l-l> »-

4-10*. 

5-8 

W+1-12. 
1-8 • 
1-S 

2-9. 

W+a-7. 

W + l - l B . 

i-te* 
(Contlaoed on next page) 

For duratlou of 
unemploymeat' 

(25 States) 

(i) 

to weeka ai aeekty 
teagea equaito teite. 

+6 xwba* 
+quall(yiiig wages" 

10 X wba 1. 

-M I wba.-
+ft X wba a. 

+10 X wbii. 

+8 iw6o» . 

X* 
+IQX wba *. 

8 J wha " 
•^%0> in amgea. 

+10jwba>-
•^10 xwba 

X ' . 

+3 weeks in covered 
work at wages ol 
wba +S3. 

Beneflts reduced or 
canceled > • (2S States) 

(5) 

Equal. 
Benefit ritUa baaed on 

ant «>ork involeed 
canceled. 

6 X wba. 

AU or lialt of prjca vmgt 
credits canceled.' • 

Egual. 

Equal.' 

Bentfit righta baaed on 
ang work invoiced 
caaueled. 

Benefit rigUs based on 
ang work involeed 
ea'nctled. 

Equal.' 

(•). 

Bentfit rifhta baaed on 
ang work intolaed 
eancded.* 

In «ach of the 6 weeks 
claimant must either 
eam at least SIS.01 ta 
otherwise meet the 
eligibility require­
ments. Equal re-
ducUon in beneflts 
in current or suc­
ceeding benefit 
year." 

/ f l eaelt of Uu It leeeka 
daimant muat tiUur 
earn at leetl W-Ot ar 
athemiiat meet the 
digibUit]/ reftUre-
mtnla. Egual re­
duction in benefits in 
eurrent Or luceteding 
benefit gear." 

Equal. 

(') 

Optional eanetilation «/ 
oD er part ofbenefit 
rigbia baaed on work 
'mvoioei. 

Egual.' * 
AU prior waga erects 

eancded. 

A l l prior waga credita 
cancdcd.' 

¥ 
¥ 
I 
i 
I 
f 
i 
I 
I 
I 
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ET--3.—Ditqualiftcation for diKhargo fer miiconduct* (centiniwdl 

State 

(1) 

New Jersey.. 
New Mexico. 

New York. 

North CaroUna. 

North Dakota 

Ohio 

Oklahoma. 

Oregon 

Femjsylvania' 
I'uerto Rico' 
Bhode Island 
South Carolina | 

South Dakota' . . . 

Tennessee. 

Texas. 
Utah.. 

Vermont 
Virginia 
Washington >. 
West Vfrglnla. 

Wisconsin 

Wyoming. 

Beneflts postponed * ' 

For flxed num­
ber of weeks * 

(10 States) 

(2) 

W+4. 

I f montha'. 

W+3. 

W-i-Sl. 

W+5. 
W-J-fl-

W+3. 

W + l - t 3 . 

5-12 t l l . 

W+3-10. 
B-23* 

7-24>*".. 

l-2« * 
W + l - f f . 

ft-12«-

For duration of 
unemployment' 

^0 States) 

(4) 

+3 daya work in 
each of 4 weeks 
or S200. 

+101 wba 
Q weeks in covered 

work." 

+4 weeks work at 
weekly wages 
equal to wro.' 

+8 X wba. 

+5 X wba in 
covered work. 

+30 days work. 

- f ^ dags in tmted 
work. 

(") 

-HluaUlylng wages.. 

Beneflts reduced or 
canceled i • (25 States) 

(5) 

Equal. 

Equal. 
All prior wage credits 

canceled. 

Benefit righta baaed on 
ant work intt^aed 
canceled.' 

All prior wage eredUa 
taneded. 

QpUanat equal. 
Equal." 

All prior wage credita 
carueltd. 

Equal. 

6 X wba.o 

Beneflt rights based on 
any work Involved 
canceled.'* 

AU accrued beneflts 
forfcited.J 

' Heavier disqualifications in 22 States, applicable to discharges for dishonest 
or criminal acts or other acts of aggravated misconduct, are shown in italic. In 
States noted, the disqualification for disciplinary suspensions is the same as 
that for discharge for misconduct. Disquilifications for suspension in other 
States are shown in footnote 7, below. 

' Florida, Illinois, Maine, Maryland, Minnesota, and Oregon counted m 2 
columns. In Florida, both the term and the duralion-ol-unemployment dis­
qualifications are imposed. In Illinois, claimant with wages in 3 or 4 quarters of 
base i>eriod is disqualified for 6 weeks or untii he accepts bona fide work with 
wages equal to his weekly benefit amount, if earlier; claimant with wages in 1 or 
2 quarters is disqualified until he has 6 times weekly benefit amount in earnings 
subject to Federal Insurance Contributions Act. In Maine, disqualification is 
for 12 weeks or until claimant has eamed wages of 8 times his weekly benefit 
amount, whichever occurs firat. In Maryland, either disqualification may be 
imposed, at discretion of agency. In Minnesota, at discretion of Commissioner, 
diaqualification for gross misconduct is for 12 weeka which cannot be removed 
by subsequent employment, or for the remainder of the benefit year and cancella­
tion of part or all wage credits from the last employer. In Oregon, diaqualifica­
tion may be satisfied if claimant haa, in 8 weeks, registered for work, been able 
to and available for work, actively seeking and unable to obtain suitable work. 

(Footnote continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-3 continued) 

3 Disqualification is applicable to other than last separation, as indicated: f rom 
beginning of base period (Colorado, Indiana, Iowa, Louisiana, and South Dakota), 
if credit weeks earned subsequent to most recent disqualifying act (Michigan), 
if claimant is convicted or signs statement admitting act which constitutes a 
folony i l l connection wi th employment (New York), or if unemployed because of 
dishonesty in connection wi th work (Ohio); within specified periods preceding a 
claim, 52 woeks (Georgia), 1 year (Missouri). I f last work was inttTHiittent or 
temporary, disqualification may apply to separation last preceding such work 
(Kentucky). Reduction or forfeiture of benefits applicable to any base-period 
employer (Indiana, Nebraska, and Wyoming), to employer involved (Michigan). 

4 "Y/^- j - " means week of occurrence plus indicated number of week? following. 
Disqualification period begins wi th : week for which claimant first registers for 
work (California); week for which a claim is filed (Georgia, Illinois, Massachusettfi, 
Nor th Carolina, and South Carolina); week following filing of claim (Oklahoma, 
Texaa, and Vermont). Weeks of disqualification must be: otherwise compensable 
weeks (South Dakota); weeks in which claimant is othorwisc eligible or earns 
wages equal to his weeltly benefit amount (Arkansas, Michigan, Minnr&ota, and 
Missouri); weeks iu which he meets ablc-and-available requirements (Illinoia). 
Disqualification may run into next benefit year (Michigan); into next benefit 
year which begins within 12 months after end of current year (North CaroUna). 

= Figures show minimum employment or wages refjiiired to roqualtfy for benefil-s. 
" "Equal" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeks of disqualification or, in Nebraaka, by the number of 
weeka chargeable to employer involved, whichever is less. 

^ Disqualified for duration of suspension (Michigan), but not to exceed 4 weeks 
(Alabama), .5 weeks (Indiana), 10 weeks (Massachusetts), 2 weeks (New Hamp­
shire), and .30 days (North Dakota); each week of suspension (Ohio); each week 
of suspension plus 3 wt^^ks if connected with employment, first l i weeks of suspen­
sion for other good cause, and each week when employment is suapended or 
terminated because a legally required license is suspended or revoked (Wisconsin). 

^ A l l prior wages canceled if claimant was discharged under conditions specified 
for "no-award" determiiiaLion or if his discharge is second separation from work 
since beginning of base period that resulted in a .'iO-perccnt award. See see. 42r> 
for further details. 

" I f ciaimant is charged with a felony, as a result of misconduct, all wage credits 
prior to d.atc of the charges arc eanceled but they arc restored if charge is dis­
missed or individual is acquitted (Kansas). I f discharged for intoxication which 
interferes wi th work, 4-26 weeks; for arson, sabotage, felony, or dishonesty, all 
prior wage credits canceled (New Hampshire). 

Claimant may be eligible for benefits based on wage credits earned subsequent 
to dis(jualification. 

" I>iHqiiftIificatioti poriod reduced by number of weeks of new work subsequent 
to separation (Massachusetts). I f amount [joLcnlially charRoable to i-mpluyer 
is less than 4 times weekly benefit, disqualification may bi! reduced to the numher 
of weeks reprtisentcd by the potentially chargeable amount (South Dakota'). I f 
claimaut returns to employment before end of disqualification period, remaiaing 
weeks are canceled aud deduction for snch weeks is recredited (North Carolina). 
Deduction recredited if individual returns to covered enqjloynient for 30 days 
in benefit year (West Virginia). 

" And earned wages equal to 3 times his average weekly wage or $3G0, whiclusviir 
is less. 
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ELIGIBILITY 

ET—4.—Oiiqwaljflcarion for rsfutal of lullabl* work 

State 

(1) 

Beneftt postponed > i 

For fixed 
number of 

weeks' 
(16 States) 

(2J 

For variable 
number ot 

weeks' 
(17 States) 

For duration of 
unemployment * 

(23 States) 

(4) 

Beaefits reduced or 
canceled i • (lis States) 

(5) 

Alabama.. 
Alaska..-. 
Arizona... 
Arkansas.. 
Califomia. 
Colorado.. 

W+5-

8>. 

Connecticut 
Delaware 
District ot Columbia. 
Florida 
Oewgla 
Hawaii 
Idaho 
Ulinois 

W-l-4. 

Indiana. 

Iowa. 

Kansas 
Keatuck; 
Louisiana 
Maine. 
Maryland 
Massachusetts. 
Michigan 

Minnesota 
Hississippl.. 
Missouri 
Montana 
Nebraska... 

Nevada 
New Hampshlra. 

New Jersey.. 
New Meztoo. 
New York. . 

North CaroUna. 
North Dakota,-. 
Ohto 

Oklahoma. 
Oregon 

Fcnnsylvuiia.. 
Puerto Rlco-.-
fihode Island.. 
South Carolina. 
Sooth Dakota.. 
Tennesaea 

Texas 
Utah 
Vormont 
Virginia 
Washtngtoo. 

West Virginia. 
Wisconsin 

Wyoming. 

6 1 * . 

W+6. 

W+3 . 
W+6». 

W+71 

W+3. 

W+3. 

W+6. 
8 '.— 

W+3..-
W+8 ». 
W+4... 

W+6 

W+6-10 ». 

W+1-9 » 

W+4rfl.. 
W+l-5 
6-9»»... 
W+2-7.. 

1-16. 

W+l-10 1. 

ff+l-I2. 

W+2-5-

W + M 5 . 

W+J-13. 

+-12 a w. 

l-W**-. 

M 3 . , - . 
W+l-5. 

+-wba 

+quallfyint; wages • ' 

X 

+i6\"wbB"L 

+ 8 1 wba 
+wba In bona fldo 

work.i 
+10 K wba la covered 

work, 
X i • 

+10 X wba,-
+8 X wba. - -
+10 X wba 1. 

+10 X wba K 

XK 

+3 days work In each 
of i weeks or $200. 

+101 wba 
6 weeks lo covered 

work." 

+4 weeks work at 
weekly wages equal 
to vba.' 

X 

+6 X wba In covered 
work. 

W+4 or more u . 

+30 days work 
+8 weelcs work at 

weekly wages equal 
to wbo. 

4 weeks work and 
4 X wba. 

+quslUylnjr wages.. -

Wage credits prior to 
refusal canceled.'' 

Equal. 
Optional 1-3 x wba. 
Equal.' 

Wage credits prior to 
refusal canceled.' • 

Optionat 1-4 t wba. 
Equal reductfoQ lo 

benetits In current 
or succeeding bene&t 
year.' 

Wage credits prior to 
refusal canceled.' 

Equal. 

Equal." 

Optional equal. 
Equal.* 

Equsl.1 

Equal.!' 

Al l accrued beneflts 
forfeited. 

(Footnotes on next page) 
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ELIGIBIUTY 

(Footnotes for ET-4) 
' Florida, Illinois, Maryland, and Oregon countedin 2 columns. In Florida, 

both the term and the duration-of-uncmployroent disquahfications are imposed. 
I n Illinois, clairnant is disqualified for C weeks or until he accepts bona fide work 
wi th wages equal to his weekly Ix-nefit amount, if earher. In Maryland, either 
disqualification may t>e imposed, at discretion of agency. In Oregon, disquali­
fication may be satisfied if claimant has, in 8 weeks registered for work, been 
able to and available for work, actively seeking and unable to obtain suitable 
work. 

* Disqualifieation is applicable to refusals during other than current period of 
unemployment as indicated; f rom Ixsginning of base period (Colorado, Iowa, aud 
South Dakota); within specified periods preceding a claim, 52 weeks (Georgia), 
1 year (Missouri); within current benefit year (Texas). 

' " W + " means week of occurrence plus indicated number of weeks following; 
in Alabama, specified period runs f rom date of disqualifying act. Disqualification 
period begins with: week for which a claim is filed (Georgia, IHinois, Xor th 
Carolina). Weeks of disqualification must be: otherwise compensable weeks 
(South Dakota); weeks in which clamant is otherwise ehgible or earns wages equal 
to his weekly benefit amount (Arkansas and Minnesota); weeks in which he 
earns at least $15.01 or otherwise meets the ehgibility requirements (Michigan); 
weeks in which he meets reporting and registration requirements (CaUfornia) 
and able-and-available requirements (lUinois). Disquahfication may run into 
next benefit year which begins within 12 months after end of current year (North 
Carolina). 

* Figures show minimum employment or wages required to requalify for benefits. 
* "E(]ual" indicates a reduction equal to the weekly benefit amount multiplied 

by the number of weeks of disqualification. "Optional" indicates reduction 
at discretion of the agency. 

* Agency may add 1-8 weeks more for successive disqualifications (California). 
Claimant may be disquahfied until he earns 8 times weekly benefit amount for 
repeated refusals (South Carolina). 

^ See text (sec. 425) for details of "no-award" determination. 
8 Claimant may be eligible for l>enefits based on wage credits earned subsequent 

to rc!fusal. 
" Wage credits of employer involved canceled for refusal of suitable reemploy­

ment offered by base-period employer unless claimant has secured other bona fide 
work; i l l at the time of offer of reemployment; or claimant or employer has 
moved and amount of travel to work is uiu-eju3onable, 

' " I f claimant returns to employment before end of dis<iualification period, 
remaining weeks are canceled and deduction for such weeks is rt^crcdited (Nor th 
Carolina). DisquaUfication terminates upon return to bona fide cmploymiuit 
(Ithode Island). Deduction recredited if individual returns to coven^d employ­
ment during benefit year (Weat Virginia). 

" N'o waiting period required of claimants disquaiified for refusal of work. 
" Plus such additional weeka as offer remains opfsn. 
" And eamed wages equal to 3 times his average weekly wage or $360, which­

ever is less. 
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ELfGIBILinr 
ET—5.—Olsqweliflcation for unmnploym«flt due to tabor dlipule 

State 

(1) 

Duration of 
disqualification 

During 
stoppaee 
of work 
due to 
dlsputa 

(30 
States) 

(2) 

While 
dispute 

In active 
prOKTOSS 

(12 
States) 

(3) 

Othor 
(10 

States) 

(4) 

Disputes excluded 
It due to— 

Employer's 
tailure to con­

form to— 

Con­
tract 

(4 
States) 

(6) 

Labor 
IdW 

(4 
States) 

(6) 

Lock­
out 
(U 

States) 

Individuals are excluded If 
neither they nor any of the 
same grade or class ore— 

Partici­
pating In 
dispute 

(42 
States) 

(8) 

Financ­
ing 

dispute 
(30 

States) 

Directly 
inter­

ested fn 
dispute 

(41 
Statea) 

(10) 

Alabama 
Alaska 
Arizona 
Arkansas 
CaUfomla 
Colorado 
Connecticut 
Delaware 
District of Coltimbla. 
Florida 
Georgia 
Hawaii 
Idaho , 
Illinois 
Indiana 
Iowa 
Kansas , 
Kentucky , 
Louisiana , 
Maine _ , 
Maryland , 
Massacbusetts 
Michigan , 
Minnesota 
Mississippi 
Missoun 
Montana ^ 
Nebraska 
Nevada 
New Uampshire 
New Jersey 
New Mexico...- , 
New York 
North Carolina 
North Dakota 
OJito 
Oklahoma 
Oregon 
Pennsylvania 
Puerto Rico 
Rliode Island 
South Carollaa 
Soath Dakota 
Tennessee 
Tews 
Uteh 
Vermont 
Vinglnta 
Washington 
West Virginia 
Wisconsin 
Wyoming 

X I 

xa 
X I 

X 
X ' 
X 
X 

X I 

X 
X 
X 
X 
X 
A 
X 
X 
X ' 

X 
X 

X * 
X 
X 
X 
X 

X 
X 
X 
X 
X 
X 
X 
X 
X ' 

x> 
X 
xa 
X 
X 

X * 
X 
X 
X 
x« 

X 
X 
X 
X * 

X * 
X 
X 
X 
X • 

X I 
!x 
X 

x» 
X I 

X » 

X ' 
X 
X 
X 
X 
X 

X 
X 
X 
X 
x» 
X 
X 
X 

X * 
X ' 
X 

X 
X 
X 
X * 
X ' 
X 
X 

X ' 

X * 
X 
X 
X 

x« 
X 
X 
X 

x t 
X 
X 
X 

* So long as unemployment is due to existence of labor dispute. 
' See text for detaUs. 
* By judicial construction of statutory language. 
* Applies only to individual, not to others of aame grade or class. 
" Disqualificntion DOt applieahle i f claizaant Biihst-qumtly obtainn cohered 

employment and earns at leaat $i)00. Howevcir, base-|)i!riod wages eartuid from 
tile employer involved in the labor dispute cannot be used to pay benelits during 
sucli lal)or dispute. 

" Fixed period: 7 eonseeutive weeks and tht: waiting period or until ttirmination 
of the dispute (New York); 6 weeks and tlie waiting period (Khode Island). Sec 
IJimelit Table 8 for waiting-period requirements. 

(Footnote.s continued on next page) 
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ELIGIBIUTY 

(Footnotes for BT-5 continued) 
' So long as unemployment is due to the claimant's stoppage of work which 

exists because of a labor dispute. Failure or refusal to cross picket line or to 
accept and perform his available and customary work in the establishment 
constitutes participation and interest. 

* Disqualification is not applicable if employees are required to accept wages, 
hours, or other conditions substantially less favorable than those prevailing in 
the locality or are denied the right of collective bargaining. 
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ELIGIBILITY 

ET-6.—'Special availability and disquallflcotion prevUioni for prvgnancy and morilal 
obligations, 41 Statas 

State 

(1) 

Period of disqualification or unavailability 

[Tnemployment due to pregnancy ' 
(38 States) 

S21 

Unemployment due to marital 
ObUgations > (23 States) 

(3) 

Alabania. 

Alaska. 

.irkansas.. 
Califomia. 

If voluntarily left because of pregnancy, 
duration of pregnancy and 10 weeks fol­
lowing child birth; if on lea veof absence, 
the weekfollowfngexpfratlonofleave. 

Until eraployed with wages of at least 
(120. 

Until emptoyed 30 days' 

Colorado. 

Connecticut. 

Delaware 

District ot Columbia. 
Oeorgla , 

HawaU. 

Idaho.. 

Illinois. 

Indiana. 

Kansas 
Kentucky . 
Louisiana. 
Maine 

If voluntarily left because of pr^nancy, 
duration of pregnancy; if laid off be­
cause of pregnancy, 30 days before 
childbirth.) If sole support of chil­
dren or InvaUd husband, ineligible for 
30 days after termination ot pregnan­
cy; otherwise, ine Iaible until em­
ployed 13 weeks in full-time work. 
Any weeks worked outside of Colo­
rado are required to be in covered em­
pioyment but those worked in Colo­
rado are not. 

Any weekof unemployment due to preg­
nancy, but not less than 2 months be­
fore and 2 after childbirth.* 

Any week of unemployment due to 
pregnancy, but not less than 8 weeks 
before and 6 after cblldblrth. 

6 weeks before and e atter childbirth.... 
If she voluntarily left work because of 

pregnancy, duration of pregnancy and 
until she eams 8 i wba In bona dde 
insured work. 

4 months before and 2 atter childbirth... 

12 weeks before childbirth; i l voluntarily 
left because of pregnancy from date of 
leaving and unUI she eams 8 x wba 
after cnildbirth; If sole support of self 
or family may reauall^ within 6 
weeks after childbirth. 

13 weeks before and 4 aner cfajldbirth... 

DuraUon of unemployment due to 
pregnancy: if voluiitaniy left work be­
cause of pregnancy, unUl 10 x wba is 
earned, and bciieliU Ijaseil on such 
work caucoled. 

2 months before and t after childbirth... 

IMaryland 
Massacbusetts. 

M Ichigan,., 

MlniKsota 

Mississippi. 

Missouri... 

Montana... 

12 weeks before and 6 after childbirth.... 
Any week ol unemployment due to 

pregnancy, but not less than 8 weeks 
before and 4 atter childbirth. 

4 months before and 2 after chlldblrtb... 
Any week of unemployment due to 

pregnancy, but not less than 4 weeks 
before and 4 afUr childbirth.^ 

10 weelta before snd 6 foltowing termina­
tion of pregnancy. 

Until employed fl weeks in insured work. 

Nebraska. 
Neroda... 

Until employed with wngcs of ut least 
$120. 

Until employed 30 d.iys.i 
Until employed in trana flde employ­

ment.' 
UntU employed 13 weeks in full-time 

work. Any weeks worked outside of 
Colorado are required to be In cov-
vered employment, but those worke 
fn Colorado are not.* 

3 months before and 4 weeks otter 
childbirth. 

If she left roost recent work during 
pregnancy and unless she submits 
medical evidence of ability to work, 
until 2 months following childbirth. 

12 weeks before and 4 after childbirth. *.. 
Any week of unemployment due to 

p r ^ o n c y but not less than 60 days 
belore childbirth and unlll proof of 
ablUty to resume Is submitted. 

(Continued on nest page) 

Until shows evidence of availability 
txsldes registraUon for work. 

Until she earns at least 8 x wba.* 

Untfl domestic circumsiances causing 
separation cease, retum to locality 
left, or eams 8 x wha In work covered 
under an unemployniGnt Insurance 
law.* 

UntU $200 is earned In employment 
covered under an unemployment 
iiisurmici! liiw. Hciu'lit riglits based 
on work led Kiiiwloii. 

Unlil 8 X wba Is earned. 
UnUl employed In bona flde wurk. 

Jf voiwiliirily left mirk, lor VJ win̂ ks or 
Hx Willi, w llld III vtir Ls lirsl. 

Until employed 6 wcuks i i i insured 
work.* 

UnUl employed with eamings of S x 
wba. 

All existing wage credits canceled. 

Until employed in bona flde work.* 
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HIGIBIUTY 

fT—4.—special ovailabilllr and disqwallflcotlon provisioni fer pregnaiKy and marital obllgo-
HofU, 41 States—Continued 

State 

(1) 

Period of disqualification or unavailability 

Unemployment due to pregnancy 
(38 States) 

(2) 

Unemployment due to marital 
obligations > (23 States) 

(3) 

New Hampshire. 

New Jersey. 
New York.. 

North Caro'ina. 

North Dakota. 

Ohio 

Oklahoma.. 
Oregon 

Pennsylvania. 

South Dakota. 

Tennessee. 

U u h . 

Vermont 
Washington... 
W o t Virginia. 

Wisconsin. 

If laid oft because of pregnancy, 8 weeks 
before and until employed in 1 week 
with earnings of wba plus $3; IIVOIUIIT 
liuily left work, uiilil employed in 1 
wcok witll earnings of wbii plus $3. 

4 weeks before and 4 after childbirth.... 

It separated for pregnancy, duration of 
pregnancy; regardless ot cause ot 
separation, 3 months before and 3 alter 
childbirth.) 

4 months before and until employed 
with eamings of 10 x wha.> 

It pregnancy was cause of separation, 
duralion of unemployment and until 
submits medical evidenoe of ability to 
work and work with former employer 
is no longer available-* 

0 weeks before and G after childbirth... 
Week ot leaving, if due to pieRnancy, 

nnd unti! 6 weeks after childliiith. 
It laid ofl liecause of pregnancy, 3 months 

before and 1 after childbirth and until 
employed with earnings ot 4 x wba; If 
voluntarily left work, until 8 x wba 
is earned, if neither disquallflcation 
applies, presumed unavailable 1 
month before and 1 after childbirth.' 

If voluntarily lel( work because of preg­
nancy, until at least 30 days after 
childbirth, if dismissed because of 

Sregnancy, at least 60 days before and 
) after childbirth. 

If separated for pregnancy 21 days from 
the dato she lelunis to her fonner 
employer and piovides evidence that 
she lins relnnied as soon as she w.is 
able. 

Any week of unemptoyment due to 

Eregnancy, but not less than 12 weeks 
etore and 6 after childbirth. 

8 weeks before and 4 after childbirth 
10 weeks before and 4 after childbirth • 
U n t i l employed 30 days tn Insured work 

or. If medical evidenoe o( ability to 
work is submitted, not more than fl 
weeks after childbirth. If laid off 
because ot pregnancy and medical 
evidence of abiUty to work b sMb-
mlited, not more than fl weeks before 
chlldbinh. 

10 weeks before and 1 after childbirth • . 

Until employed 3 days la each of 4 
weeks or eamed S200. 

Until employed with earnings of 10 x 
wba.t 

Until lesser ot i4 avarofio weekly wage 
or $60 is earned in emptoyment. 

Until employed in bona flde work. 
Until employed In bona Ade work.* 

Until 8 X wba is earned.' 

Until SIOO is eamed or Individual be­
comes main support ot self or family 

U n t i l employed 30 days i n insured 

work. 

' 13 States (Illinois, Indiana, Kansas, Maine, Massachusetts, Missouri, Ne­
braska, N'ew Jersey, North Carolina, North Dakota, South Dakota, Washington, 
and Wisconsin) provide that if unemployment is due (o proRnancy, a woman shall 
be deemed unavailable for the perioa specified; the other 24 provide for disquali­
fication. 

' 5 States (Hawaii, Idaho, Illinois, North Dakota, and Oklahoma) provide that 
an individual who leaves work voluntarily because of marital obligations shall be 
deemed tobe unavailable; the other 18 provide for disqualification. The situations 
to which the provisions apply are stated in terms of leaving: to perform duties of 
housewife, 7States (Arkansas, Hawaii, Idaho, Indiana, Maine, Minnesota, and Utah); 
to move withspouseorfamily, 12States(Alaska,California, Idaho, Iliinois, Indiana, 
Maine, .Minnesota, Montana, Nevada, N'ew York, Oregon, and Pennsylvania); 
liecause of marital, parental, filial, or domestic obligalion.s, 13 Stales (California, 
Colorado, Hawaii, Illinois, Indiana, Kansas, Mississippi, Nevada, North Dakota, 
Ohio, Oregon, Pennsylvania, and West Virginia); or to marry, 10 States (all 
except Kansas, Minnesota, Mi-ssissippi, and Peiwisylvania). 

(Footnotes continued on next page) 
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ELIGIBILITY 

(Footnotes for ET-€ continued) 

• I f claimant fails to return after leave of absence, fails to inform employer of 
inability to return, or voluntarily left work where no leave of absence plan, subject 
to disqualification for voluntary leaving work (Alabama); disqualification not 
applicable if claimant applies for reinstatement after leave of absence and is not 
reinstated (Arkansas); earnings requirement of 4 x wba waived if claimant is 
unable to resume employment with regular employer because of a reduction of 
force or a plant shut-idown for reasons other than vacation (Pennsylvania). 

* Not applicable if clairaant leaves to join husband in new residence and im­
mediately upon arrival enters the labor market and makes a reasonable effort to 
secure work (Arkansas); if ciaimant is sole or major support of family (California 
and Nevada); if worker informs employer before leaving and submits medical 
evidence that health of spouse or dependent child requires leaving vicinity of 
employment (Ck>lorado); until she becomes main support of self or family (Idaho); 
if claimant is or has become sole support of self and family (Illinois); if individual 
was sole or major support of family during substantial part of 6 months prior to 
leaving work or filing claim and such work is not within reasonable commuting 
distance of new locality (Pennsylvania); if waived by Commissioner for severe 
and unusual hardship cases (Oregon). 

' Ineligible until 30 days after termination of pregnancy, if laid off for pregnaricy 
under reasonable rule of employer (Colorado); until she applies without restriction 
for former or other suitable job with last employer or earns $100 (Connecticut); 
until she notifies most recent employer of ability and availability for work, and, 
thereafter, until employed 30 hours in a woek or shows active and bona fide search 
for work (Wiaconsin). Benefita not denied if child dies and claimant is otherwise 
eligible (Connecticut and North Carolina). 

* Duration of the pregnancy if vohintarily left work because of pregnancy. 
' Presumed to be unavailable if, solely for personal reasons, she is not able to 

continue in or return to position in which most recently employed. No disqual­
ification if suspension results from terms of collective bargaining agreement. 

" And until claimant can show that separation from last work was not dis­
ciualifying. 

" I f claimant haa moved so that return with her former employer is unreasonable 
because of diatance, until she has earned the lesser of } i of her average weekly 
wage or $60. 
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ELIGIBILITY 

ET-7.—Penalties for fraudulent mltrepresentaHon: Rne or [mprisonmant or both In amounts 
ond periods specified 

To obtahi or in­
crease beneflts 

State 

0)_ 
A l a . . . . 
Alaska. 
A r i l . . . . 
A r k . . . . 
Calif.. . 
Colo... 
Conn.. 
D e l . - . 
D ,C- .„ 
Fla 
Qa 
Hawaii. 
Idaho.. 
I l l 
Ind 
Iowa'.. 
Kana... 
Ky..... 
La 
Maine. 
M d . — 
Mass... 
Mich . . . 
Mina . . 
Miss... 
Mo 

Fine! 

(2) 

Maxi­
mum * 

Im­
prison­
ment 
(days 
unless 
other­
wise 

speci­
fled) 
(3) 

To prevent or re­
duce benefits 

Fine* 

(« 

Maxi­
mum • 

Im­
prison­
ment 
(days 
unless 
other­
wise 

opeci-
aei) 
(6) 

State 

(1) 

Mont . . 
Nabr... 
Nev 
N . H . . . 
N.T- . . -
N . Mex 
N . Y . . . 
N .C . I . . 
N . Dak 
Ohio... 
Okla... 
O r ^ . . . 
Pa.1 
P.R.'.,, 
R.X 
S.C.i... 
S. Dak. 
Tenn... 
Tex 
Utah... 
Vt 
Va 
Wash.i. 
W. Va., 
Wls-..-
Wyo.. . , 

To obtain or In­
crease benefits 

Pine* 

<2) 

Maxi­
mum a 

im­
prison­
ment 
(days 
unless 
other­
wise 
speci­
fied) 
(3) 

To prevent or re­
duce beneflts 

Fine* 

(i) 

Maxi­
mum' 

Im­
prison­
ment 
(days 
unless 
other­
wise 
sped-

(5) 

$25-m0 
200 

25- 200 
20-60 
(•) 

25-1,000 
200 

20-fiO 
100 

60-100 

20-200 
(̂  
6-200 
2(k60 
ZO-BO 
20-SO 
10-80 

60-200 
20-60 

60-600 
26- 200 

100 
(*) 
20-60 

60-1,000 

3 mos. 
60 
60 
30 

(») 
6 mos. 
fimos. 

60 
60 
30 

P) 
6 mos. 
0 mos. 

30 
30 
30 

»80 
30 
go 
30 
00 

O 
30 

Omoa. 

«$fiO-$250 
200 

26-200 
20-200 
(») 

25-1,000 
200 

20-200 
1,000 

60-600 
20-200 
20-200 
20-200 
6-200 
20-60 

20-200 
3O-200 
10-60 

6a-200 
20-200 
60-600 

100-600 
100 

{•) 
20-200 

60-1,000 

I 3 mos. 
60 
60 
60 

6 mos. 
6 mos. 

60 
6 mos. 

60 
60 
60 
60 

6 mos. 
6 mos. 

eo 
60 
30 

*90 
60 
90 
90 
90 

(•) 
60 

6 mos. 

$6O-$600 
2 0 ^ 

60-600 
20-200 

20 
100 
600 

20-50 
100 
600 

20-60 
100-600 
3a-200 
(') 
20-50 

20-100 
20-200 
(») 

100-600 
60-̂ 60 

uO 

(') 
20-260 
20-60 
25-100 

60 

J-30 
30 

6 moa. 
1 yr. 

30 
l y r . 
30 
90 

6 mos. 
30 
OO 
30 

(0 
30 
30 

P) 
(') 

30-1 yr. 
60 
30 

(•) 
00 
30 
30 
30 

$50-»00 
20-200 
50-500 
26-300 

60 
100 
600 

20-60 
20-100 
»600 

20-200 
100-600 
60-600 
1,000 
*20.W 
20-100 
20-200 
O 
20-300 
60-250 

'60 
{') 
20-260 
* 20-200 
25-100 

200 

3-30 
60 

6 mos. 
l y r . 

30 
l y r . 
30 
90 

60 
90 
30 

l y r 
*30 
30 
60 

W 
60 
60 

»30 

W 
SO 
30 
60 

' I n States f o o t n o t e d , l a w does n o t r equ i re b o t h fine a n d i m p r i s o n m e n t , except 
I o w a w h i c h m a y impose b o t h fine and i m p r i s o n m e n t f o r f r a u d u l e n t misrepresen­
t a t i o n t o p reven t or reduce benef i t s ; Pennsy lvan ia t o o b t a i n or increase benef i t s ; 
a n d P u e r t o R i c o t o o b t a i n or increase benef i ts , a n d t o p reven t or reduce benef i t s . 

' Where o n l y 1 figure ia g iven , no m i n i m u m pena l ty is i nd i ca t ed ; l a w says " n o t 
more t h a n " amount s specified. 

* Lou i s i ana a n d S o u t h D a k o t a spec i fy a m i n i m u m i m p r i s o n m e n t o f 30 days . 
* ( j leneral pena l ty f o r v i o l a t i o n o f any provis ions o f l a w ; no specific pena l t y f o r 

tnisrepresentat ioa t o p reven t o r reduce benefi ts and , i n V e r m o n t , to o b t a i n o r 
increase benefi ts . I n Ohio , pena l ty f o r each subsequent offense, S25-$l ,000 . 

" Misdemeanor . 
* Fe lony . 
' Pena l ty preacribed i n Penal Code f o r la rceny of a m o u n t i n v o l v e d . 
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ELIGIBILITY 

tT—9.—^wdal provisions /or dlsquallficotion for fraudulent misnpresentotlofl to obtoln 
beneflH, 51 States 

State 

Atabama. 

Alaslca 
Arizona 
Arfcansas 
California , 
Colorado 
Connecticut 
Delaware 
District of Cohambla. 

Florida. 
Qeorgia. 

Hawaii. 
Idaho.. 

Illinois. 

Indiana... 
Kansas— 
Kentucky. 

Louisiana. 

Maine 

Maryland 
Massachusetts. 
Michigan 

Minnesota 

Mississippi. 
Missouri.,, 

Montana. 
Nebraska. 

Nevada _ 
New Hampshire. 

New Jersey 
I*few Mexico 
New York 
North Carolina. 

North Dakota. 
Ohio 

Ok Lahoma 

Oregon 

Pennsytvania. 

Poerto Rico 
Rhode Island 
South CarDllna. 
South Dakota.. 
Tenneasee 
Texas 

Utah 

Vermont. 

Viiginia 
Washington. 

West Virginia-

Wisconsin. 
Wyoming, 

Duration of dlsatiallflcatioQ' 
ilL 

26 ^ ' 
1^52'weeks'''>K~'.'..'.y..'.'-'.'.-'. 
Current beneflt year+" 
1-10; ff convicted, 52 weeks' ' . 
(') 2-20 weeks for which otfierwlse el^ble.' *. 
W-1-51 -
All or part of remainder of benefit year 

and for l year commencing wtth the 
end of such benefit year.' 

1-62 weeks ' 
Remainder of current quarter and next 

4 quarters.* 
1-52 vreeks" 
Current beneflt year- if fraudulent bene­

fits received, until such amouats and 
penalty are repaid. 

I f fraudulent benefits received, until 
such amounts and penalty are repaid 
or wittiheid.'" 

Up to current beneflt year-f« 
W+51 _ 
W-i-up to 52 weeks; 11 fraudulent l>eneflts 

received, until such amounts are re­
paid." * 

W-(-52; if fraudulent beneflts received, 
until such amoimts are repaid. 

Duration of L . ' m pio yment - f WOO fn 
wages; if frauauleut beneflts received, 
further period of 3 monChs-l year.' 

1 year and until benefits repaid.) 
1-10 weeks for which otherwise eilRlbte' 
Current ben'fll yeor and until such 

amounts aru repaid or withheld.' " 
W-J-up to end of current or succeeding 

benefit year. 
W-t-up to 52 weeks i -
Up to current beneflt year -H 

12 months and until benefits repaid.' 
Op to current beneflt year - j - * 

W-l-l-52; t( convicted W-^-Sl , 
i-52 weeks; if convicted 1 year after con­

viction; and until beneflts repaid or 
withheld.! * 

W-l-17 1 * 
Not more than 52 weeks.' 
4-80 duys for wliicli ulliurwiiic cligiblu.' ̂ . 
I year alW act committed or after last 

week in which beneflts t^dulent ly 
received, whichever is later. 

W-l-61 
Duration of unempioyment -f- 9 weelts 

in covered work 
w-f-at I • 

tfp to as weeks; If convicted, until bene­
Ots repaid or withheld.' 

2 weeks plus I week for each week of 
fraud or It convicted of Illegal receipt 
of beneflts, I year after convlction.r*" 

W-h7.i ' 
I f convicted. I year after convlctbrn 
W-i-61' 
1-32 weeks' 
W-H—52 -
Cumnt benefit year _ 
W+61; sad uatil benefits reoeived fraud­

ulently are repaid. 
If not prosecuted, until amount of fraud­

ulent beneflts are repaid or withhold 
+ 1-25 weeks.' 

I t convicted, 1 year alter offense 
Week of frauduknt act+26 weeks follow­

ing filing of first claim after determina­
tion of ftsud.* 

W+5-52 weeks.' " 

Benefits r e d a ^ or casoeled 

Each week of fraud 
If convirted, 2 weeks for each week of 

fraud. 

4 I wba—to maximum benefit amount 
psyable ia benefit year.* 

(*). 
('). 
All wage credits prior to act canceled. 
<•). 
O. 
Mandatory equal reduction. 
X.* 
X.» 

('). 
Mandatory equal reduction. (*)• (')• 
All wage credits prior to act canceled. 
X.t 

(')• 
X.a 

X . ' 

Al! uncharRC'l credit wi'cks with respect 
to current tteticflt y m fsiiieelcd." 

('). 
X . 
All Of part of wage credits prior to act 

canceled. 

All or part of wage credits prior to act 
canoeled. 

X . ' 
Mandatory equal reduction. 

17 X weekly benefit anount. 
X.« 
Mandatory equal reduction. 

X . ' 
X . " 

Case period or beneflt year may not be 
establislied during period. 

I f convicted, fill wage credits prior to 
conviction canoeled.* 

X . ' 

x.» 
X. ' 
('). 
{')-
Denefits far remainder of benefit year 

canceled-
X . ' 

(*)• 
(')-
x.» 
Mandatory reduction ot 8 times weekly 

benefit amount for each week of dl?-
qualfflcntlon. 

1-3 weeks.'" 

Footnotes ou neit page 
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ELIGIBILITY 

(Footnotes for ET-8) 

1 "W" means week in which the aot occurs plus the indieated nuinber of con­
secutive weeka following. The period of disqualification ia measured from date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New Hampshire, 
New Mexico, Okiahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont); date of claim or registration for work (Arizona, South Carolina, and 
West Virginia); week determination is mailed or aerved, or any subsequent week 
for which individual is first otherwise eligible for benefita; or if convicted, week 
in which criminal complaint is filed (California); waiting or compensable week 
after its discovery (Connecticut, Florida, Massachusetts, New York, and South 
Dakota); as determined by agency (Miaaissippi and Oregon); date of discovery 
of fraud (Kentucky, Michigan and New Jersey). 

' Provision applicable at discretion of agency. 
' Proviaion applicable only if claim filed within 3 years following date determina­

tion was mailecf or served (California); 2 yeara after offense (Alaska, Arizona, 
Hawaii, Maryland, New York, and Puerto Rico); if claim is filed within 2 yeara 
afterdiacovery of offense (Connecticut); in current benefit year or one beginning 
within 12 months foUowing discovery of offense (New Jersey), it determination of 
fraud is made within 12 months after offense (Georgia); and within 2 years after 
offense (Kentucky and Oklahoma); if court proceedings are not undertaken 
(Hawaii and Puerto Rico); if claim is filed within 2 years following determination 
of fraud (Pennsylvania and Washington); if claim is filed within 2 years after 
conviction (Wyoming). 

* Before diaqualification period ends, wage credits may have expired in whole 
or in part depending on disqualification imposed and/or end of benefit year. State 
not counted in the 32 States which reduce or cancel benefits. 

' Statutory provision is 1-52 weeka according to circumstances. By regulation: 
13 weeks for failure to report wagea for 1 week; 28 weeka for failure to report 
wages for 2 weeka; and 52 weeka for such failure for 3 or more weeks. 

* Cancellation of all wage credits means that period of disqualifieation wil l 
extend into 2d benefit year, depending on the amount of wage credits for such a 
year accumulated before fraudulent claim. 

' This disqualification may be served concurrently with a disqualification im­
posed for any of the 3 major causes if the individual registers for work for such week 
as required under the latter disquahfications. 

8 See text for explanation of period of disquahfication (sec. 455.03). 
" Before disqualification period ends, wage credits will have expired in whole 

or in part, depending on end of benefit year. 
"> Penalty is equal to greater of amount fraudulently received or current weekly 

benefit amount unless 3 years have cUvpsed from notification to repay. 
" And until benefita withheld or repaid if a finding of fault on the part of tho 

claimant has been made (Pennsylvania); and forfeiture of first 6 weeks of benefits 
otherwise payable within 52 weeks following restitution (Michigan). 

" Elfective July 1, 196G, section on failure to disclose information repealed. 
^ And earnings of 3 times the average weekly wage or $360, whichever is lesa. 

In addition, claims shall be rejected within. 4 years and benefits denied for two 
weeks for each weekly claim canceled. 

" For each week ot disqualification for fraudulent claim, an additional 5-week 
disqualification is imposed. 

'* Compensable weeks within 2-yt̂ ar period foUowing date of determination of 
fraud for concealing earnings or refusal of job offer. 
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ELIGIBIUTY 

ET-9.—Effect on wMkly btn«flH of (M«ipt by clalmanis of verloui types et ditqwolifyins 
income, 46 States' 

s 
I 
I 
4 

Payments under 

Otd-age 
pension plans of-~ Work-

Otd-age 
pension plans of-~ 

raen'icora- Wages in Dismissal 
state insur^ce pensation lieu of payments 

benefits Base- Any em­ {Miyments * notice (20 States) 
(18 States) period ployer (23 States) <33 States) 

emoloyer (14 States) 
(23 States) 

(IE) States) 
(6) (7) (1) C2) (3) (1) (5) (6) (7) 

R . . R » D. 
Alaska, D » . . . . . . . 

B R D. 
R.< 

D. 

Colorado B *, - .- R - - .- R a , R - .- , 
R - - - D . .- . D. 
R* 

D. 

R 
Florida (1) B t B ' R (1) 

D» D 
R R ' -

Illinois R > B * 
R« R » R.» 

R R l R» R 
D > 

R 
R R R 
B R R. 

R R. 
D , , „ R 

R. 

R» R 
R R t i i i R R. 
R R R R. 
B B R R 

(') D» n n. B 
(') 

i t ' R R R. 
D 

R. 

R . . . R . . - R. 
D 

New York B * ' -
D D. 

R a " 
D. 

Ohio R ' R ' f R - R B. 
R B 
I) t B R. 

| R ' « , . - R . R "» R.W 
Rhode Island. . > R . -

B * H B 
R ' » I) D 

Texas. . , R D ' 1) 
Utah R B » B B. 
Vennont . . . R R 
V l ^ u i a . R« R. 
West Vireinia R ii a D n. Wisconin ("> D» R." 
Wyoming , . R a . , . R 

' " I I " meana weekly benefit is reduced by weekly iworatcd amount of the pay­
ment. " D " means no benefit is paid for the week of receipt. 

' Scc text for types of payments listed as disqualifying income ill States noted. 
In other States the disqualification or reduction applies only to payments for 
temporary partial disability. 

* By regulation (Alaska); by interpretation (California). 
* Deduction also is made If claimant ia entitled to rec(;ive OASI beiicritg although 

such benelits are not actuaUy being received, [irovided claimant Is at Ic-ast 65 years 
old (Colorado) or his claim is not based solcsly on wagea earned subsequent to his 
eligibiUty for, or receipt of, social security payments (Pennsylvania). 

' In States noted, the deductible amount is: amount by which portion provided' 
by employer exceeds the claimant'a weekly benefit amount (Delaware); entire 
pension combined with old-age insurance benefits; however, old-age insurance 
benefita arc not deductible unless the claimant is receiving retirement income 
from a base-period employing unit (Florida); of pension, if plan is partially 
financed by employer, or entire penaion, if plan is wholly financed by employer 
(Illinois, Maryland, Ohio, and Pennsylvania); the portion provided by the em­
ployer (Missouri); of pension if employer contributed at least 50 percent; 
entire penaion, if emplover contributed 100 percent (Xew York); and Yi of pensior 
(Utah). 

(Footnotes continued on next page) 
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aiGIBILITY 

(Footnotes for ET-9 continued) 

* I f retirement payment is made under a plan to which contributions were made 
by chargeable employer. 

' Provision disregards retirement pay or compensation for service-connected 
disabilities (Iowa, Nebraska, and Ohio) or pension based on military service (Iowa, 
Idaho, Missouri, Nebraska, North Dakota, Ohio, and Tennesaee) retirement, re­
tainer, or disability benefits based on military service by either the claimant or his 
deceased spouse if he remains unmarried (Maryland) and payments uader private 
plans solely flnanced by employee (Pennsylvania). 

* Weekly benefit is reduced if 50 percent or more of financing is provided by 
base-period employer (Tennessee) or by employer (Minnesota and South Dakota); 
under a plan to which employer contributed substantially or which ia supported 
in whole or in part by pubhc contributions (North Dakota). Wage credits 
earned with employer from whom retired are not used in computing unemploy­
ment benefits after retirement if entitlement under retirement plan exceeds $100 
per month (Montana). 

* Benefits reduced by H of old-aftc benefits (Ohio and Pennsylvania); claimant 
eligible to receive old-age benefits is ineligible for unemployment benefits unless 
and until he demonstrates that he has not voluntarily withdrawn from the labor 
force (Oregon). 

Not applicable if payments made pursuant to a private pLin established for 
the declared purpose of providing benefits in addition to those payable by law 
(Pennsylvania); reduction aa wages for a given week only when definitely allocated 
by the close of such week, payable to the employee for that week at the full appli­
cable wage rate, and he has had due notice of such allocation (Wisconsin); ex­
cludes the greater of the first $3 or wba from other than base-period employer 
(Indiana). 

" Claimant disquahfied for weeks for which he receives or is eligible to receive 
retirement payments under a plan to which any employer has contributed sub­
stantially or under a governmental system, including old-age insurance, if he 
retires from chargeable employer before reaching compulsory retirement age of 
that employer. If he left or lost sueh employment at the compulsory retirement 
age, all but $5 of weekly rate of retirement pay—or that part of the retirement pay 
that was financed by other than the elaimant, if i t is known or can be reasonably 
estimated—is treated as wagea. 

I 

I 

I 

¥ 

¥ 

¥ 

¥ 
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ELIGIBILITY 

ET—8.—Special provisions for dlsqualiAcation for fraudutent misi«presentation to obtain 
benefits, 51 States 

State Duration of disqualification > Benefits reduced or canceled 

Alabama. 

Alaska 
Arizona 
Arkansas 
Califomia 
Colorado _ 
Connecticut _ 
Delaware 
District of Columbia. 

Florida.. 
Qeorgia. 

Ho w a i l . 
I d f t i i o . , 

Illinois. 

Indiana... 
Kansas 
Kentucky. 

I^uisiana. 

Maine 

Maryland 
Massachusetts. 
Michigan 

Minnesota 

Mississippi... 
Missouri 

Montana. 
Nebraska. 

Nevada 
New Uampshire. 

New Jersey 
New Mexico 
Now York 
North Cnrollna. 

North Dakota. 
Ohio 

Okl ' i l iomo. 

Oregon 

Pennsylvania. 

Puerto Blco 
Rho<le Lslun^... 
South Carolina. 
South Dakota— 
Tennessee 
Texas 

fJt i ih 

Vermont. 

Virginia 
Washington. 

West Virginia. 

Wisconsin. 
WyominK. 

38 I» 
13-62 weeks «> • 
Current benefit year-j-* 
l-IO; If convicted, 52 weeks i 
(')-
3-20 weeks for whicli otherwise ellglble.i 
W-f-51 _ _ 
All or part of remainder of benefit year 

and for l year commencing with the 
end of such beneflt year.i 

1-52 weeks' 
Remainder of current quarter and next 

4 quarters.* 
1-52 weeks ' * 
Current beaefit year; l( fraudulent bene­

fits received, until such amounts and 
penalty are repaid. 

If fraudulent benefits received, until 
such amounts and penalty are repaid 
or withheld.'" 

Up to current beneflt year-f' 

W-|-up to 52 weeks; if Graudulent benefits 
received, until such amounts are re­
paid.' ' 

W+62; if fraudulent benefits received, 
until such amounts are repaid. 

Duration of iinpn plo yment + S400 In 
wages; If b^udulent beneflts received, 
further period of 3 months-l year.' 

I year and until benefits repaid.' 
1-10-.vceks for which otherwise eligible 
Curn>nt hcn'^fit yoar and until such 

amounts aru rciKiid or withheld.' " 
W-Hup to end of current or succeeding 

lienefit year. 
W-f-up to 52 weeks ' 
Up to current benefit year -b*... , 

12 months and until benefits repaid.'... 
Up to current benefit year -f» 

W-H-52; if convictod W-f-51 
4-52 woelcs; If convicted I year after con­

viction; and until benefits repaid or 
withheld.' a 

W-f-17 I a 
Not more than 52 weeks.' 
20-60 days for which otherwiso ellRlble.i • 
1 year after act committed or atter last 

week In which beneflts fraudulently 
received, whichever Is later. 

W-f-51 
Duration of unemployment -f- 6 weeks 

In covered work and 0 x wba ." 
W-t-Bl I " 

Up to 26 weoks; If c o n v i c t s , u n t i l bccc-
fits repaid or withheld.' 

2 weeks pius I week for each week of 
fraud or If convicted of IlleRal receipt 
ol benefits, 1 year ofter conviction.' >» 

W-f-7.1 a._. 
If convicted, 1 year after conviction 
W-f-61 ' 
1-52 weeks' 
W - M - 5 2 
Currvnt beneflt year _ 
W+5!; and untii benefits received fraud­

ulently are repaid. 
If not prosecuted, until amount of fraud­

ulent benefits are repaid or withhold 
+1-28 weeks." 

If convicted, I year after oflenso 
Week of fraudulent act+28 weeks follow-

lOR flIInK of first claim after determina­
tion of fraud.* 

W+5—52 weeks.' » 

Eoch week of fraud 
If convicted, 2 weeks for each week of 

fraud. 

4 I wba—to maiimum benefit amouut 
payable in benefit year.> 

(*). 
W. 
All wage credits prior to act canceled. 
C). 
(')-
Mandatory equal reduction. 
X. ' 
X . ' 

0). 
Mandatory equal reduction.' 

('). 

{ ' ) . 

AU wage credits prior to act canceled. 

x.» 
All unchiirpod credit wn'ks willi respect 

to current UmcIH yp;ir auiwlcd.'i 
( • ) . 

X. 
All or part of wage credits prior to act 

canceled. 

All or part of wage credits prior lo act 
canoeled. 

X.» 
Mandatory equal reduction. 

17 X weekly benefit amount. 
X.» 
Mandatory equal rctluction. 
X.« 

X. ' 
X.'* 

Base poriod or iMjnrllt yenr nmy not bo 
cslahlishcd during iieriod. 

I I convicted, al l waicc credits prior lo 
conviction canceled,' 

X . t 

X." 
X.t 
(*). (*)• 
Beneflts for remainder of benefit year 

canceled. 
X. ' 

w. 
X . ' 

Mandatory reduction ot C limes woekly 
benefit amount tor each week of db­
qualification. 

1-3 weeks-'"' 

Footnotes on noxt page 
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ELIGIBIUTY 

(Footnotes for ET-8) 

" " W " means week in which the act occurs plus the indicated number of con­
secutive weeks following. The period of disqualification is measured f rom date 
of determination of fraud (Alaska, Hawaii, Maryland, Montana, New ?Iampshirc, 
New Mexico, Oklahoma, and Puerto Rico); date of redetermination of fraud 
(Vermont); date of claim or registration for work (Arizona, South Carolina, and 
West Virginia); week determination is mailed or aerved, or any subaequent week 
for which individual is firat otherwise eligible for benefits; or if convicted, week 
in which criminal complaint is filed (California); waiting or compensable week 
after its discovery (Connecticut, Florida, Massachusetts, New York, and South 
Dakota); as determined tiy agency (Missisaippi anri Oregon); date of discovery 
of fraud (Kentucky, Michigan and New Jersey). 

' Provision applicable at discretion of agency, 
' Provision applicable only if claim filed within 3 years following date determina­

tion was mailefl or served (California); 2 yoars after offense (Alaska, Arizonn., 
l lawai i , Maryland, New York, and Puerto Rico); if claim is filed within 2 years 
aftcrdiscovcry of offense (Connecticut); in current benefit year or one bcginniuft 
within 12 nionths foUowing discovery of offense (New Jei'sey), if determination of 
fraud is made wi thin 12 montha after offense (Georgia); anri within 2 years after 
offense (Kentucky anri Oklahoma); if court proceedings are not undertaken 
(Hawaii and Puerto Rico); if claim is filed wi th in 2 years following determination 
of fraud (Pennsylvania and Washington); if claim ia filed within 2 years after 
conviction (Wyoming). 

* Before disqualification period ends, wage credits may have expired in whole 
or in part depending on riisciualifioiition imposed and/or end of lienefit year. State 
not counted in the 32 States wliich reduce or caueol benefits. 

" Statutory provision is 1-52 woeks according to circumstances. By regulation : 
13 weeks for failure to report wagea for 1 week; 26 weeks for failure to report 
wages for 2 weeks; and 52 weeka for auch failure for 3 or more weeks. 

" Cancellation of all wage credits means that pcriori of diaqualification w i l l 
extend into 2d benefit year, depending on the amount of wago creilits for sueh a 
year aceumulateri before fraudulent claim. 

' This disqualification may be served concurrently with a disqualifieation i m ­
poaed for any of the 3 major causes if the individual registers for work for such week 
as required under the hitter disqualifications. 

" See text for explanation of period of disqualification (sec. 455.03). 
" Before disciualification period ends, wage credits wi l l have expired in whole 

or in part, depending on end of benefit year. 
Pcnaity is equal to greater of aniount fraudulently received or curront weekly 

benefit aniount unless 3 yeara have elapsed from notification to repay. 
" And unt i l benefita withheld or repaid if a finding of fault on the part of the 

claimant hits been made (Pennsylvania); and forfeiture of first 6 weeks of benefits 
otherwise jiayablu within r>2 weeks following restitution (MichiRan). 

" Effective July 1, 19(50, section on failure to disclose infonnation repealed. 
In addiiion, claims sliall he rejected wit l i in 4 yeara and bcncfiLs denied for 

a period deterniined by the agency and unt i l repayment of benefits fraudulently 
drawn. 

" For each week of disqualification for fraudulent claini, an additional 5-woek 
disqualification ia imposed. 

" Compensable weeks within 2-year period following date of determination of 
f raud for concealing earnings or refusal of job offer. 
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ELIGIBILITY 

ET-9.—Effect on weekly benefits of receipt by claimantf of various typei of disqualifying 
income, 46 States ^ 
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1 meaiLS weekly benefit is reduced by weekly prorated amount of the pay­
ment. " U " means no benefil is paid for the week of receipt. 

" Sec text for types of payments Usted us disqualifying income iu States noted. 
In other Statea tho disqualificatiou or reduction appliea only to payments for 
temporary partial disability. 

' By regulation (Alaska); by interpretation (Caiifornia). 
* If a claimant is 65 years old, deduction also is mado if he is entitled to receive 

OASI benefits although auch benefits are not actually being received. 
^ In States noted, the deductible amount ia: amount by which portion provided 

by employer exceeds the claimant's weekly benefit amount (Delaware); entire 
pension combined with okl-sigc insurance benefits; however, old-age insurance 
iienefits are not deductibli: unless the claimant is reeetving reUremeut income 
from a ha.sc-p(;rio(l employing unit (Florida); \ i of pension, if plan is partially 
financed by employer, or entire pension, if plan wholly financed by employer 
(Illinois, Maryland, Ohio, and Pennsylvania); the portion providofl by tlu; <;m-
ployer (Missouri); JiS of pension if employer contributed at least /iO percent; 
entire pension, if emplover contributed 100 percent (New York); and )a of pension 
(Utah). 

(Footnotea continued on next page) 

ET-23 
Kev. Augwit 1966 



ELIGIBILITY 

(Footnotes for ET-9 continued) 

^ I f retirement payment is made under a plan to which contributions were made 
by chargeable employer. 

^ Provision disregards retirement pay or compenaation for servico-counected 
disabilities (Iowa, Nebraaka, and Ohio) or penaion based on military service (Iowa, 
Maryland, Ohio, and Tennessee) and payments under private plans solely 
financed by employee (Pennsylvania). 

* Weekly benefit is reduced if 50 percent or more of financing is provided by 
base-period employer (Tennessee) or Dy employer (Minnesota and South Dakota); 
under a plan to which employer contributed substantially or which is supported 
in whole or in part by pubUc contributions (North Dakota). Wage credits 
earned with employer from whom retired are not used in computing unemploy­
ment benefita after retirement if entitlement under retirement plan exceeds $100 
per month (Montana). 

* Benefits reduced by }^ of old-age benefita (Ohio and Pennsylvania); claimant 
ehgible to receive old-age benefits is ineligible for unemployment benefits unlesa 
and until he demonstrates that he has not voluntarily withdrawn from the labor 
force (Oregon). 

Not apphcable if payments made pursuant to a private plan estabhshed for 
the dcclarecf purpose of providing benefita in addition to those payable by law 
(Pennaylvania); reduction as wages for a given week only when definitely allocated 
by the close of such week, payable to the employee for that week at the full appli­
cable wage rate, and he has had due notice of such allocation (Wisconsin). 

" Claimant disqualified for weeka for which he receives or ia eligible to receive 
retirement paymenta under a plan to which any employer has contributed sub­
stantially or under a governmental system, including old-age insurance, if he 
retires from chargeable employer before reaching compulsory retirement age of 
that employer, f f he left or lost such employment at the compulsory retirement 
age, all but $5 of weekly rate of retirement pay—or that part of the retirement pay 
that was financed by other than the claimant, if i t is known or can be reasonably 
estimated—ia treated as wages. I 


